LAKE WASHINGTON SCHOOL DISTRICT NO. 414

BOARD OF DIRECTORS' MEETING

June 25, 2012

Individuals with disabilities who may need a modification to participate in a
board meeting should contact the superintendent's office as soon as possible in
advance of a meeting so that special arrangements may be made.

CONSENT AGENDA
A consent agenda has been established by the board in order to eliminate the
time-consuming task of acting on routine and repetitive business items. These
items are now placed in a consent agenda package and will be voted on at one
time.
If you see an item on the consent agenda that you would like to have publicly
discussed, please discuss your concern with a board member prior to action on
the consent agenda.
Lake Washington School District Acronyms
AYP - Adequate Yearly Progress
B/CR: Board/CEO Relationship
CADR: College Academic Distribution
Requirements
CBA: Classroom-Based Assessments
CDSA: Common District Summative
Assessments
CIP: Continuous Improvement Plan
CLT: Central Leadership Team
CTE: Career & Technical Education
DIBELS: Dynamic Indicators of Basic Early
Literacy Skills
DLT: District Leadership Team (manager level
and above, includes both certified and classified)
EALR: Essential Academic Learning
Requirements
EL: Executive Limitations (See Policy
Governance, below)
ELL: English Language Learners
ER: End Results (formerly known as ENDs).
Goals set forth by the board, including the
mission of the district.

LEAP: Learning Enhancement & Academic
Planning
MSP: Measurement of Student Progress
NEVAC: Northeast Vocational Area
Cooperative (25 high schools north and east of
Lake Washington, King & South Snohomish
Counties)
NSBA - National School Board Association
OSPI: Office of Superintendent of Public
Instruction
Policy Governance: A governance process used
by the school board. Sets forth “ends” (goals)
that the superintendent must reach, while abiding
by “executive limitations.” Ends include the
district’s mission. Executive limitations provide
the boundaries for how the superintendent and
staff can get to the goals. See the board policy
section on the web site for more information.
Quest: Highly capable program for students in
grades 1-9
RCW: Revised Codes of Washington
SALT: Strategic Advisory Leadership team
STEM: Science, Technology, Engineering, and
Mathematics

GLE: Grade Level Expectations (state)

WAC: Washington Administrative Codes

GP: Governance Process (Board)

WaNIC: Washington Network for Innovative
Careers

HCP: Highly Capable Program
HSPE: High School Proficiency Exam
KPI: Key Performance Indicators
LC: Learning Community - The district is
divided into four learning communities. Each
one is made up of a high school and the
elementary schools and junior highs that feed
into it. The four learning communities are:
Eastlake, Juanita, Lake Washington, and
Redmond.

WASL: Washington Assessment of Student
Learning (state test required under No Child Left
Behind Act). WASL replaced by HSPE and
MSP.
WLPT: Washington Language Proficiency Test
WSSDA: Washington State School Directors
Association
5QL: 5 Stars for Quality Learning (staff
development program on integrating technology
into the classroom)

June 21, 2012
Jackie Pendergrass
President, Board of Directors
Lake Washington School District No. 414
Redmond, WA 98052
Dear Ms. Pendergrass:
I am transmitting herewith the agenda for the Board of Directors’ regular meeting of
June 25, 2012 beginning at 7:00 p.m. in the Board Room of the Resource Center, 16250
NE 74th Street, Redmond, WA.
Order of Business
1. Convene, Roll Call
2. Approve Agenda
3. Oath of Office
4. Recognition
5. Public Comment
6. Consent Agenda
7. Non-Consent Agenda
8. Superintendent Report
9. Legislative Update
10. Board Follow-Up
11. Future Agenda Items
12. Debrief
13. Board Member Comments
14. Adjourn
Sincerely,
Traci Pierce
Superintendent-Elect
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Superintendent Report

EL-3(Communication & Council
to the Board)

Legislative Update

GP-3(Board Job Description)

Board Follow-Up

GP-3(Board Job Description)

Future Agenda Items

EL-3(Communication & Council

Debrief

GP-2(Governing Style)

Board Member Comments
Adjourn
Next Board Meeting:

August 6, 2012
5:00 p.m.
Work Session
Topic: TBD
7:00 p.m.
Board Meeting
L.E. Scarr Resource Center
16250 NE 74th Street
Redmond, WA 98052

to the Board

OFFICIAL MINUTES
LAKE WASHINGTON SCHOOL DISTRICT NO. 414
Board of Directors' Meeting
June 4, 2012

The board meeting was called to order by President Jackie
Pendergrass at 7:00 p.m.

CALL TO ORDER

Members present: Jackie Pendergrass, Doug Eglington, Nancy
Bernard, Siri Bliesner; and Chris Carlson.

ROLL CALL

Present: Superintendent-Elect Traci Pierce.
Nancy Bernard moved to approve the agenda. Seconded by
Doug Eglington.

APPROVAL OF AGENDA

Motion carried.
RECOGNITION On behalf of the board, Jackie Pendergrass expressed her
appreciation to Dr. Kimball for moving the district forward on
many exciting ventures. Nancy Bernard and Doug Eglington
wished him well as he leaves the district to become
Superintendent at the American School in Singapore on July 1.
Chris Carlson offered his respect for his leadership. Siri Bliesner
thanked him for the smooth transition.

CHIP KIMBALL,
SUPERINTENDENT

Dr. Kimball remarked that today was a very emotional and
moving day for him. He noted that many of us leave a legacy
that we aren’t aware of – a conversation in a hallway,
encouragement by a teacher. He conveyed that the board had
shaped him, challenged him, and encouraged him to grow. He
thanked each of them for their support. He will continue to
grow as he experiences education at the global level. He
thanked them for the many years of memories.

Wendy Delong, PTSA Scholarship Committee Chair, thanked
the 2012 Scholarship committee members for their hard work in
reviewing the applications. These scholars are supported by the
PTSA Scholarship Basket Auction held each year and the
individual building units. She reviewed how the applications
were screened and scholarships awarded. A program booklet
which listed the accomplishments of the scholars was provided.
The recipients were recognized and presented with a certificate.

RECOGNITION PTSA SCHOLARSHIP
AWARDS
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Student Scholarships - $1,000 college scholarships
Edward Matthew Cordell - International Community School
Rebecca Elizabeth Fabian – Eastlake High School
Suejean Hwangpo – Lake Washington High School
Elisa Le Tran - Juanita High School
Ashley Janine Walls - Redmond High School
Adriana Semjase Willcuts – BEST High School
Adria Klein Memorial Scholarship - $1,000 college scholarship
Clare Darcy McMahon – Redmond High School
Dr. L.E. Scarr Scholarship - $1,000 college scholarship
Reyna Elizabeth Tobar – BEST High School
Dr. Don Saul Scholarship - $1,000 college scholarship
Kelly Elizabeth Walls - Redmond High School
Bob Hughes Scholarship - $1,000 college scholarship
William John Mittenthal - Eastlake High School
Jay Ellis Music Scholarship - $1,000 college scholarship
Adam Richard Dopierala – Juanita High School
At Large Scholarships - $1,000 college scholarships
Molly Jolene Hearn – Eastlake High School
Joy Hsu – Eastlake High School
Sarah Mars Smith - Juanita High School
Carolyn Marie Wilson - Juanita High School
LWEA/Dr. Karen Bates Scholarship - $1,000 college scholarship
Kelsey Makeba Jewell – Juanita High School
LWSD Staff/LW PTSA Scholarships - $500 scholarships
Cim Dew – Resource Center: New Teacher Support
Kali Glynn – Rockwell & Bell Preschools, Special Services East
Toni Rocco – Audubon Elementary

Jackie Pendergrass invited Sarah Stone and Shelley Flores, PTSA
Co-Presidents to the podium. The board thanked them for their
tremendous support of the district and presented them with
some flowers. She noted that Sarah Stone will not be continuing
in this role and that Shelley Flores and Jane Dulski will serve as
PTSA Co-Presidents next year.
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RECOGNITION
The following students were recognized as National Merit
Scholars in the various categories:

NATIONAL MERIT
SCHOLARS-

2012 Presidential Scholarship
Monisha Gulabani, Eastlake High School
National Merit Scholarships
Audrey Hsu, Juanita High School
Sam Schwabacher, Juanita High School
Suejean Hwangpo, Lake Washington High School
Maya Balakrishnan, Redmond High School
Tara Balakrishnan, Redmond High School
Jihoon Lee, Redmond High School
National Merit Achievement Scholarships
Shelby Jennings, International Community School
Elizabeth Alexander, Lake Washington High School
National Merit College-Sponsored Scholarships
Blake Crinklaw, Eastlake High School
Luke Sironski-White, Juanita High School
Nolan Miller, Redmond High School
National Merit Corporate-Sponsored Scholarship
Benjamin Keller, Redmond High School – Boeing’

Jackie Pendergrass offered her congratulations on their
achievements and thanked the parents for their support. She
wished them well in their future.
A 10 minute break was taken. The meeting was recessed at
7:45 p.m. and reconvened at 7:55 p.m.

RECESS

On behalf of a student, the parents and other adults spoke on
him being denied participation in the upcoming graduation
ceremony because he did not have sufficient graduation credits.
They cited that there were extenuating circumstances as he was
recently diagnosed with manic depression and asked that he be
allowed to participate in graduation.

PUBLIC COMMENT
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Dr. Pierce indicated that she would be in touch with the parents
regarding this issue. She related that regulations require that all
graduation requirements be met in order to participate in
commencement exercise, however, Kevin’s Law allows some
students on IEP to participate even though they may not have
met the requirements.
Doug Eglington moved to approve the consent agenda as
revised. Seconded by Nancy Bernard.

CONSENT AGENDA

Jackie Pendergrass, yes; Doug Eglington, yes; Nancy Bernard,
yes; Siri Bliesner, yes; and Chris Carlson, yes.
Motion carried.
The following May 2012 vouchers were approved:
General Fund
338493-338827
Payroll
2063-2069
Accounts Payable Direct Deposit
Acquisition Card
Deferred Comp
Department of Revenue
Dept. of Retirement Systems
Dept. of Retirement Systems
Flex Spending
Long Term Disability
Payroll Direct Deposit
Payroll Tax Withdrawal
School Employees Credit Union
Sodexho
TSA Envoy
VEBA
Vision/(NBN)
Key Bank Processing Fees
$

$4,902,964.63
$7,564.72
$ 79,577.42
1,063,517.08
74,324.00
8,022.36
978,748.77
626,582.03
46,755.11
3,531.40
7,743,216.25
2,563,123.00
143,892.37
51,056.92
240,469.50
00.00
61,539.43
156.97
$13,684,512.61

Capital Projects
31931-32073
$12,493,087.92
Electronic Transfer – Chicago Title $2,556,723.19
-4-
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$15,059,811.11
ASB
53603-53757

$181,795.19

Transportation Vehicle Fund
$0.00
Private Purpose Trust Fund
1312-1338

$3,582.51

Approves minutes of the May 21 work session and board
meeting.

APPROVAL OF MINUTES

Approves June 4, 2012 Human Resources Report.

APPROVAL OF HUMAN
RESOURCES REPORT

Approves Resolution No. 2132 certifying that the project to
replace the Community International School and the
Community (Elementary) School will be completed according to
the purpose for which the state construction funding assistance
is planned to be provided.

INTENT TO COMPLETE
PROJECT
INTERNATIONAL
COMMUNITY SCHOOL /
COMMUNITY
ELEMENTARY SCHOOL
REPLACEMENT
RESOLUTION NO. 2132

Approves Change Order No. 50 to Lydig Construction Inc. for
work at the Lake Washington High School in the amount of
$270,702, increasing the contract amount to $60,719,318.

CHANGE ORDER NO. 50
LAKE WASHINGTON HIGH
SCHOOL REPLACEMENT

Approves Change Order No. 6 to Cornerstone General
Contractors, Inc. for replacement of the Helen Keller Elementary
School in the amount of $13,428.00, increasing the contract
amount to $17,455,666.

CHANGE ORDER NO. 6
HELEN KELLER
ELEMENTARY SCHOOL
REPLACEMENT

Approves Change Order No. 8 to Pellco Construction Inc. for
work at the Redmond High School in the amount of $18,464.,
increasing the contract amount to $10,027,974.

CHANGE ORDER NO. 8
REDMOND HIGH SCHOOL
ADDITIONS

Approves Change Order No. 6 to Bayley Construction
Company for work at Eastlake High School in the amount of
$25,142.00 increasing the contract amount to $10, 914,068.

CHANGE ORDER NO. 7
EASTLAKE HIGH SCHOOL
ADDITIONS
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APPROVAL OF
MONITORING REPORTS
Approves the monitoring report for EL-9, District Calendar, as
presented at the May 21, 2012 board meeting.

EL-9, DISTRICT
CALENDAR

Approves the monitoring report for EL-16, Technology, as
presented at the May 21, 2012 board meeting.

EL-16, TECHNOLOGY

Accepts the donations/grants as identified -

DONATIONS

Acceptance from Eastlake High School PTSA to Eastlake High School in the
amount of $5,720.00 to fund InvestED (formerly the Saul Haas Foundation) to
assist students with financial needs during the school year ($2,500) and
DECCA registration for International Competition in Salt Lake City ($3,220).
Acceptance from Mark Twain PTSA to Twain Elementary in the amount of
$3,800.00 to support fifth grade activities.
Acceptance from Ben Rush PTSA to Rush Elementary in the amount of
$2,260.00 to support teacher stipend for choir.
Acceptance from Rachel Carson PTSA to Carson Elementary in the amount
of $2,444.18 to purchase Accelerated Reader reading program for 2012-13.
Acceptance from John Muir PTSA to Muir Elementary in the amount of
$2,500.00 to support School Improvement Plan.

TOTAL

$16,724.18

NON-CONSENT
Dr. Pierce provided an update on the End of Course (EOC) State
assessments for math and science. In the Spring of 2011,
Superintendent Dorn proposed and it was signed into law to
change math and science from HSPE to EOC. EOC are assessed
after students have been enrolled in the course. She reviewed
the specific requirements for the classes of 2012, 2013, 2014, and
2105.
Chris Carlson asked if students can demonstrate proficiency
rather than “seat time.” Dr. Pierce related that the State is
blazing the trail in PE and World Languages; the district will be
revising our policies to reflect this. Work is being done to
determine how best to demonstrate proficiency.
-6-
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Doug Eglington reported that the WSSDA’s focus is on the
federal budget as they are predicting $1.2 trillion in cuts in
non-defense areas.

LEGISLATIVE REPORT

Doug Eglington related that he and Ken Lyon, Director of
School Support for Eastlake Learning Community, visited
Alcott, Mead, Smith, and STEM.

BOARD COMMENT

Jackie Pendergrass conveyed that Chip Kimball, Traci Pierce,
Janene Fogard, and herself met with representatives of City of
Kirkland to discuss areas of mutual interest.
Siri Bliesner requested review of the district policy related to
students who have medical issues which may impact their
education and ability to graduate.
Nancy Bernard moved to adjourn. Seconded by Doug
Eglington.

ADJOURNMENT

Motion carried.
The meeting was adjourned at 8:50 p.m.

____________________________________
Jackie Pendergrass, President

____________________________________
Traci Pierce, Deputy Superintendent
Diane Jenkins
Recording Secretary
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NEW PERSONNEL
Name

Position

Location/School

Salary/Rate

Start Date

Reason

Abano, Adrienne NC

Teacher

ICS

A-0

08/27/12

Leave Replacement

Alfertig, Brian NC

Teacher

Einstein Elem

D-16

08/27/12

Leave Replacement

Askman, Sally

Interim Director of Technology Resource Center

$133,305

07/01/12

Repl. J. Vaille

Bailie, Lynn NC

Teacher

Audubon Elem

C-12

08/27/12

Leave Replacement

Bolton, Crystal NC

Teacher

Rosa Parks Elem

D-8

08/27/12

Leave Replacement

Bond, Ryan NC
Bonnie, Valerie
Byrne, Cara NC

.8 Teacher
Librarian
Teacher

Kirkland MS
Dickinson Elem
Smith Elem

A-1
D-3
C-2

08/27/12
08/27/12
08/27/12

Leave Replacement
Budgeted
Leave Replacement

Chapman, Amy NC

Teacher

Redmond HS

C-0

08/27/12

Leave Replacement

Coffey, Lucy NC

Teacher

Smith Elem

A-1

08/27/12

Leave Replacement

Coley, Katheryn NC

Teacher

Carson Elem

A-2

08/27/12

Leave Replacement

Conroy, Casey NC

Teacher

Thoreau Elem

C-2

08/27/12

Leave Replacement

Cote, Dale

Director of School Support

Resource Center

$133,305.00

07/01/12

Budgeted

Cutting, Debra NC

Teacher

Rush Elem

D-15

08/27/12

Leave Replacement

Davis, Taylor NC

Teacher

Carson Elem

C-5

08/27/12

Leave Replacement

Del Valle, Stephanie

Teacher

Juanita Elem

C-3

08/27/12

Leave Replacement

DeFazio, Katie NC

Teacher

Rosa Parks Elem

A-2

08/27/12

Leave Replacement

Demos, Andre NC

Teacher

Mead Elem

A-3

08/27/12

Leave Replacement

DeSautels, Adam NC

Teacher

Redmond HS

C-3

08/27/12

Leave Replacement

Dupart, Kirsten

Teacher

Rush Elem

B-2

08/27/12

Leave Replacement

Foster, Emily NC

Teacher

Franklin Elem

A-1

08/27/12

Leave Replacement

Frost, Danielle NC

Teacher

Kirk Elem

C-4

08/27/12

Leave Replacement

Gehring, Jeffrey

Teacher

Redmond HS

C-1

08/27/12

Budgeted

Gehring, Kayce NC

Teacher

Alcott Elem

C-12

08/27/12

Leave Replacement

Gilreath, Katie

Teacher

Einstein Elem

A-1

08/27/12

Budgeted

Gonzalez, Marisa NC

Teacher

Muir Elem

A-1

08/27/12

Leave Replacement

Goodwin, Megan NC

Teacher

Redmond Elem

A-2

08/27/12

Leave Replacement

Kirkland MS

C-0

08/27/12

Budgeted

Haugland, Jaclyn 3 Yr Prov.5 Teacher
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Position

Location/School

Salary/Rate

Start Date

Reason

Hayes, Cheryl NC

Teacher

Carson Elem

C-2

08/27/12

Leave Replacement

Holland, Rachel NC

Teacher

Alcott Elem

D-9

08/27/12

Leave Replacement

Holliday, Amy

Teacher

Franklin Elem

A-2

08/27/12

Leave Replacement

Hollingshead, Barbara NC Teacher

Redmond HS

C-0

08/27/12

Leave Replacement

Howard, Sara NC

Teacher

Rush Elem

C-2

08/27/12

Leave Replacement

Hutchinson, Keith NC

Teacher

Dickinson Elem

A-1

08/27/12

Leave Replacement

Hutsell, Jenine NC

Teacher

Eastlake HS

C-0

08/27/12

Leave Replacement

Johnson, Anna NC

Teacher

Rosa Parks Elem

C-1

08/27/12

Leave Replacement

Jones, Jason NC

Teacher

Dickinson Elem

C-3

08/27/12

Leave Replacement

Jones III, Robert 3 Yr Prov Teacher

Eastlake HS

C-6

08/27/12

Budgeted

Kairis, Alison NC

Teacher

Redmond HS

A-0

08/27/12

Leave Replacement

Knapman, Danielle NC

Teacher

Einstein Elem

A-2

08/27/12

Leave Replacement

Kolakowski, Evelynn NC

Teacher

Redmond HS

C-0

08/27/12

Leave Replacement

Lindgren, Erica NC

.9 Teacher

Rush Elem

C-7

08/27/12

Leave Replacement

Luce, Mary NC

Teacher

Carson Elem

B-10

08/27/12

Leave Replacement

McGraw, Jessica NC

Teacher

McAuliffe Elem

A-2

08/27/12

Leave Replacement

Mathre, Annelise NC

Teacher

Redmond Elem

A-2

08/27/12

Leave Replacement

Mattern, Andrew NC

Teacher

Rosa Parks Elem

C-3

08/27/12

Leave Replacement

May, Heather 3 Yr Prov

.9 Teacher

Rush Elem

A-1

08/27/12

Budgeted

Mckay, Talia

Psychologist

Special Services

C-0

08/27/12

Leave Replacement

Minifie, Jill

Teacher

Juanita HS

A-0

08/27/12

Leave Replacement

Morison, Kacie NC

Teacher

Muir Elem

C-3

08/27/12

Leave Replacement

Neels, Kelsey

Head Start Assistant

Dickinson Elem

$13.77

01/23/12

Repl I. Mandoske

Parkin, Jason

Psychologist

Special Services

D-0

08/27/12

Leave Replacement

Parnell, Kimberly NC

Teacher

Smith Elem

C-12

08/27/12

Leave Replacement

Patino, Angela NC

Teacher

Smith Elem

C-1

08/27/12

Leave Replacement

Paul, Heidi

Principal

Bell Elem

$109,275

07/01/12

Budgeted

Peddle, Mary

Special Ed Para Educator

Eastlake HS

$15.43

11/03/11

Budgeted

Quinn, Mackenzie NC

Teacher

Smith Elem

A-0

08/27/12

Leave Replacement

Human Resources Board Report
June 25, 2012
NEW PERSONNEL - Con't
Name

Position

Location/School

Salary/Rate

Start Date

Reason

Rongo, Jessica NC

Teacher

Dickinson Elem

C-1

08/27/12

Leave Replacement

Rumberger, Alyson

Teacher

Franklin Elem

C-3

08/27/12

Leave Replacement

Ruyon, Courtney NC

Teacher

Twain Elem

A-2

08/27/12

Leave Replacement

Ryan, Elizabeth NC

Teacher

Einstein Elem

D-4

08/27/12

Leave Replacement

Sedlak, Dylan NC

Teacher

Juanita HS

D-1

08/27/12

Leave Replacement

Siemers, Jeannette NC

Teacher

Rosa Parks Elem

D-5

08/27/12

Leave Replacement

Silverman, Amy NC

Teacher

Einstein Elem

D-8

08/27/12

Leave Replacement

Smernis, McKenzie NC

Teacher

Juanita Elem

A-1

08/27/12

Leave Replacement

Smith, Danielle NC

Teacher

Mead Elem

A-4

08/27/12

Leave Replacement

Simpson, Kacie NC

Teacher

Kirk Elem

A-1

08/27/12

Leave Replacement

Summers, Karen NC

Counselor

Eastlake HS

C-0

08/27/12

Leave Replacement

Swanson, Elizabeth 3 Yr Prov
Teacher

Rose Hill Elem

C-15

08/27/12

Budgeted

Taberner, Candace NC

Kirk Elem

C-5

08/27/12

Leave Replacement

Tawney, Tracie 1 Yr Prov Teacher

Lake Washington HS

D-4

08/27/12

Budgeted

Taylor, Rebecca NC

Teacher

Alcott Elem

A-5

08/27/12

Leave Replacement

Terich, Terrance NC

Teacher

Lake Washington HS

C-0

08/27/12

Leave Replacement

Thatcher, Steven

Associate Principal

Eastlake HS

$108, 475

07/01/12

Budgeted

Tomita, Whitney NC

Teacher

Muir Elem

A-2

08/27/12

Leave Replacement

Unti, Briani NC

Teacher

Rosa Parks Elem

A-2

08/27/12

Leave Replacement

Van Dyke, Katherine NC

Teacher

Franklin Elem

A-2

08/27/12

Leave Replacement

Vrabek, Lindsay

Counselor

Redmond HS

C-0

08/27/12

Budgeted

Waters, Denise NC

Teacher

Rockwell Elem

D-6

08/27/12

Leave Replacement

Weber, Anna NC

Teacher

Alcott Elem

A-2

08/27/12

Leave Replacement

Williamson, Marisa NC

Teacher

Juanita HS

C-0

08/27/12

Leave Replacement

Wilson, Tiffany NC

Teacher

Mead Elem

C-2

08/27/12

Leave Replacement

Winters, Kelly NC

Teacher

Frost Elem

A-0

08/27/12

Leave Replacement

Woodworth, Briana NC

Teacher

Smith Elem

A-2

08/27/12

Leave Replacement

Wright, Tamara NC

Teacher

McAuliffe Elem

A-2

08/27/12

Leave Replacement

Zeitz, Suzanne NC

Teacher

Alcott Elem

D-6

08/27/12

Leave Replacement

Teacher
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Location/School
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Reason

Zwanzig, Macy NC

Teacher

Redmond HS

C-0

08/27/12

Leave Replacement

RETIREMENTS/RESIGNATIONS/TERMINATIONS
Name

Position

Location

Start

Effective Date Reason

Anderson, Ruth

Teacher

Kirkland JH

09/05/00

06/26/12

Resignation

Anderson, Steven

Computer Repair Technician

Resource Center

05/14/73

06/30/12

Retirement

Beaudry, Mary

Secretary

Parks Elem

02/09/06

07/20/12

Resignation

Buchanan, Jacqueline

Instructional Assist

Bell Elem

04/07/08

06/20/12

Resignation

Burkhalter, Tomoko

Instructional Assist/Special Ed Para Ed

Einstein Elem

11/16/98

06/26/12

Resignation

Cameron, Kelly

Teacher

Carson Elem

12/01/02

06/26/12

Resignation

Carson, John

Bus Driver

Transportation

09/24/84

06/26/12

Retirement

Chicarilli, Linda

Bus Driver

Transportation

11/03/97

06/26/12

Resignation

Crane, Candida

Counselor

Einstein Elem

08/26/02

06/26/12

.5 Resignation

Davidson, Amy

Special Ed Para Ed

Dickinson Elem

12/05/11

06/15/12

Resignation

Durbin, Katy

Health Specialist

Special Services

08/29/88

06/30/12

Retirement

Freeman, Leslie

Teacher

LOA

04/02/01

06/01/12

Resignation

Garfoot, Danielle

Teacher

LOA

04/06/05

06/26/12

Resignation

Gibson , Rayna

Teacher

Lakeview Elem

08/27/08

06/26/12

Resignation

Harder, Connie

SLP

Special Services

08/30/79

06/26/12

Retirement

Harrison, Barbara

School Secretary

BEST HS

01/26/87

08/31/12

Retirement

Hinds, Susan

Special Ed Para Ed

Lake Washington HS

09/17/99

06/04/12

Termination

Houdayer, Janice

Special Ed Para Ed

Mead Elem

01/02/07

06/26/12

Resignation

Kuta, Nancy

Librarian

Juanita HS

11/24/80

06/26/12

Retirement

Lamon, Sarah

Athletic Secretary

Lake Washington HS

08/15/11

06/19/12

Resignation

Lancaster, Terese

Instructional Assist

Parks Elem

12/14/10

06/26/12

Resignation

Maloney, Nicole

Special Ed Para Ed

Redmond JH

12/08/11

06/27/12

Resignation

Norton, Katherine

Special Ed Para Ed

Lakeview Elem

01/03/12

06/19/12

Resignation

Human Resources Board Report
June 25, 2012
RETIREMENTS/RESIGNATIONS/TERMINATIONS - Con't
Name

Position

Location

Start

Effective Date Reason

Owens, Kristin

Teacher

LOA

01/03/00

06/26/12

Resignation

Peddle, Mary

Special Ed Para Ed

Eastlake HS

11/03/11

06/26/12

Resignation

Penton, Regina

Teacher

LOA

01/03/03

06/11/12

Resignation

Petrie, Sarah

Teacher

LOA

09/05/00

06/26/12

Resignation

Pomerinke, Richard

Prof Tech

Evergreen JH

05/24/11

06/26/12

Resignation

Roderick, David

Teacher

Redmond JH

08/29/07

06/26/12

Resignation

Samppala, Joyce

Instructional Assist

Inglewood JH

09/17/98

06/26/12

Retirement

Sanders, Sherilyn

Prof Tech

Facilities/Maintenance

09/01/06

06/28/12

Resignation

Schmale, Sharon

Teacher

Einstein Elem

08/27/08

06/26/12

.5 Resignation

Simmons, Steven

Instructional Assist

Inglewood JH

09/26/11

06/26/12

Resignation

Underdahl, Allison

Teacher

Kirk Elem

08/29/07

06/26/12

Resignation

Wharf, Richard

Teacher

Redmond HS

02/25/88

06/26/12

Retirement

Yeager, Nicole

Teacher

Rush Elem

08/24/09

06/26/12

Resignation

CHANGE OF CONTRACTUAL STATUS
Name

Location

Change

Effective Date

Horne, Gloria

Redmond HS

.2 NC/.8 Cont 2 yr Prov to 1.0 2 yr Prov

05/14/12

Bonner, Caroline

Kamiakin JH

.8 NC to .5 3 yr Prov/.3 NC

05/14/12

Chadwick, Heather

Redmond HS

.8 NC to .8 3 yr Prov

08/27/12

Dumire, Tammy

Alcott Elem

.5 C to 1.0 C

Heinz, Joann

Audubon Elem

1.0 NC to 1.0 1 yr Prov

08/27/12
08/27/12

Hauser, Kathrine

Eastlake HS

1.0 NC to 1.0 3 yr Prov

08/27/12

Garsi, Maria

Eastlake HS

0.2 NC to 0.4 NC

08/27/12

Gengo, Karrie

Juanita HS

.5 C/.1 NC to .6 C

05/14/12

Jones, Karen

Redmond Elem

.5 C to 1.0 C

08/27/12

Mack, Julia

Rosa Parks Elem

1.0 NC to 1.0 1 yr Prov

08/27/12

McLean, Kailyn

Kamiakin JH

1.0 NC to 1.0 3 yr Prov

08/27/12

Human Resources Board Report
June 25, 2012
CHANGE OF CONTRACTUAL STATUS - Con't
Name

Location

Change

Effective Date

Moses, Devorah

Inglewood JH

1.0 NC to 1.0 3 yr Prov

05/14/12

Ostrom, Amanda

Rosa Parks Elem

.7 NC to .7 3 yr Prov

08/27/12

Robinson, Catherine

Juanita HS

1.0 NC to 1.0 3 yr Prov

05/14/12

Schmale, Sharon

Einstein Elem

. 5 C to .5 C/.2 NC

08/27/12

Shaw, Debra

Explorer

1.0 NC 1o 1.0 3 yr Prov

08/27/12

Sheely, Kimberly

Eastlake HS

.5C/ .5 NC to 1.0 C

08/27/12

Soltani, Jessica

Sandburg Elem

1.0 NC to 1.0 3 yr Prov

08/27/12

Swain, Jordan

Redmond HS

1.0 NC to .6 3 yr Prov/.4 NC

05/14/12

Townsend, Rebecca

Juanita HS

.8 C to .8 C/.2NC

08/27/12

Walton, Victoria

Einstein Elem

.9 C to 1.0 C

08/27/12

Weiss, Daneil

BEST HS

.5 3 yr Prov/.4 NC to .5 3 yr Prov/.5 NC

08/27/12

Zylstra, Laura

Evergreen MS

1.0 NC to 1.0 3 yr Prov

08/27/12

CHANGE OF POSITION
LFName

Old Position

New Position

Effective Date

Reason

New Salary

Frazier, Heather

Interim Elem VP

Principal

07/01/12

Budgeted

$109,275.00

Garcia, Monica

JH Assoc Principal

Elem Vice Principal

7/1/2012

Budgeted

$98,350.00

Cassidy, Sean

JH Assoc Principal

Principal

07/01/12

Budgeted

$113,115.00

INSTRUCTIONAL MATERIALS ADOPTION
June 25, 2012

SITUATION
RCW 28A.320.230 and the SPI Bulletin No. 191-67 establish that each school district shall
maintain an Instructional Materials Committee to assist in recommending instructional
materials to be used in the respective schools of the district and that the final approval of
such material is the responsibility of the Board of Directors.
The following books have been recommended by the Instructional Materials Committee
for district-wide adoption. The items recommended for adoption are:

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

Spelling City.com Premium Membership
Vkidz
N/A
2007-2011
85
$1.67 each
Rush Elementary
Grade 3

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

Smithsonian Intimate Guide to Human Origins
Carl Zimmer
Madison Press Books, Toronto, Canada
2005 or 2007
90
$18.00 each
International Community School
Grade 7

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

March
Geraldine Brooks
Penguin Books
2005
65
$15.00 each
Redmond High School
Grade 11

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

Finch TV (Software)
Geospiza
Perkin Elmer Inc.
2011
22
$0.00 – available online
Eastlake High School
Grades 10-12

- 14 -

Instructional Materials Adoption
June 25, 2012
Page 2

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

Mega 5 (Software)
Peterson D, Peterson N, Stehner G, Nei M, Kumar S.
Society for Molecular Biology and Evolution
2012
22
$0.00 – Free for Educational Use
Eastlake High School
Grades 10-12

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

Online Coach
N/A
National Geographic Learning
N/A
30
$1,321.20 (Funded by the Lake Washington Schools Foundation)
Evergreen Junior High
Grades 7-9

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

The Titanic Sinks
Thomas Conklin
Random House
1997
6
$3.99 each
Franklin and Lakeview Elementary Schools
Grade 4-5

Title:
Author:
Publisher:
Copyright:
No. of Copies:
Price:
School Requesting:
Classification:

Titanic The disaster that shocked the world
Mark Dubowski
DK
1998
6
$3.99 each
Franklin and Lakeview Elementary Schools
Grades 3-5

RECOMMENDATION
The district’s Instructional Materials Committee has reviewed a series of
instructional materials as to their instructional purpose, readability level, and
treatment of minorities and women. The above instructional materials satisfy the
selection criteria as cited in the local administrative policy IIAA and it is
recommended that the instructional materials be adopted for use in the Lake
Washington schools.
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ONLINE LEARNING COURSE PROGRAM FEES
June 25, 2012

SITUATION
On January 24, 2011 the board approved fees for the district’s online learning courses.
These fees are for students who enrolling classes above a 1.0 FTE (6 periods) as there is no
state funding for these classes.
The recommendation was that the fees be in line with current high school summer school
fees. Since that time, the board has approved an increase to the summer school fee. The
online learning fee must now be updated to be in alignment with the high school summer
school fee. The fees charged are on a per class basis.
In the future, the summer school and online learning course fees will be presented to the
board at the same time.

Full
Reduced
Free

2011-12
$395
$200
$120

Proposed 2012-13
$405
$205
$120

For non-LWSD resident students, an additional $10 fee will apply and they will not be
eligible for free and reduced rates.

RECOMMENDATION
The Board of Directors approves the 2012-13 Online Learning program fee of $405 per
course with reduced fees of $205 per course for resident students qualifying for reduced
lunch and a rate of $120 per course for resident students qualifying for free lunch.

-16-

THEATER FACILITY USE FEES
June 25, 2012
SITUATION
The theater facility use rates were last increased in 2006 and each subsequent
year they have been increased by the Seattle Consumer Price Index (CPI). The
current fee schedule has different rates for rehearsals, performances, 2nd
performances, and meetings. Since that time, staff and users have requested a
more simplified schedule. In addition, there were different rates for our
modernized buildings, Redmond High School, and Eastlake High School than for
Lake Washington High School prior to modernization.
The proposed schedule would be simplify rates by having one rate for each
Group regardless of the type of event. The fees would also be consistent for all of
our theaters. Due to construction, theater at Rose Hill Junior High will not be
available for community use in 2012-13 and the modernized Rose Hill Junior
High School will have a cafeteria/auditorium consistent with our other middle
schools. These changes are expected to be revenue neutral. Therefore, the rate
for that facility is being removed.
The attached schedule shows the recommended changes.

RECOMMENDATION
The Board of Directors approves the theater facility use fees listed on the
attached schedules for 2012-13 and to be adjusted by the Seattle Consumer Price
Index (CPI) thereafter.
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Theater Fees Hourly Rental Rates
Current Rates 2011-12
Group
I
Performance (4 hour Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr
Rehearsal (2 hour Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr
2nd Performance (2 hour Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr
Meetings (3 hour Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr

Group
II

Group
III

Group
IV

Group
V

Group
VI**

$0
0
0
0

$41
35
41
30

$41
35
41
30

$107
86
107
77

$190
152
190
133

$231
185
231
162

0
0
0
0

25
20
25
19

25
20
25
19

58
46
58
41

107
86
107
77

148
119
148
104

0
0
0
0

25
20
25
19

25
20
25
19

58
46
58
41

107
86
107
77

148
119
148
104

0
0
0
0

25
20
25
19

25
20
25
19

41
33
41
30

83
67
83
58

123
99
123
88

Supply Fee
A supply fee of $4.00 will be added to the hourly rates for users in Groups II through Groups VI.
Energy Surcharge
An energy surcharge of $16.00 will be added to the hourly rates for users in Groups II through
Groups VI for use on non-school days.
Labor Charges
Actual labor costs for custodial, technician, etc. will be billed to the user based on the service
required, including all overtime, and mandatory fees requires under applicable collective
bargaining agreements or contracts governing such employee groups.
*Rates will be automatically increased each year by the increase in the Seattle area Consumer
Price Index.
**Group VI rates are for use approved by the Board of Directors/Superintendent

Theater Fees Hourly Rental Rates
Proposed Rates 2012-13
Group
I
Performance
(4
Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr
Rehearsal
(2
Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr
2nd Performance (2
Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr
Meetings
(3
Minimum)
Eastlake
Lake Washington
Redmond High
Rose Hill Jr

Group
II

Group
III

Group
IV

$36$41
36 35
36 41
25

$36$41
36 35
36 41
25

$90$107
90 86
90 107
76

Group
V

Group
VI**

$163$190
163 152
163 190
130

$207$231
207 185
207 231
160

hour
$0
0
0
0
hour
0
0
0
0

25
20
25
19

25
20
25
19

58
46
58
41

107
86
107
77

148
119
148
104

0
0
0
0

25
20
25
19

25
20
25
19

58
46
58
41

107
86
107
77

148
119
148
104

0
0
0
0

25
20
25
19

25
20
25
19

41
33
41
30

83
67
83
58

123
99
123
88

hour

hour

Minimum Usage
Use of the Theater for rehearsal and performances will be billed based on 4 hour minimum. Use
of the Theater for meetings will be billed based on a 3 hour minimum.
Supply Fee
A supply fee of $4.00 will be added to the hourly rates for users in Groups II through Groups VI.
Energy Surcharge
An energy surcharge of $16.00 will be added to the hourly rates for users in Groups II through
Groups VI for use on non-school days.
Labor Charges
Actual labor costs for custodial, technician, etc. will be billed to the user based on the service
required, including all overtime, and mandatory fees requires under applicable collective
bargaining agreements or contracts governing such employee groups.
*
**

Rates will be automatically increased each year by the increase in the Seattle area
Consumer Price Index.
Group VI rates are for use approved by the Board of Directors/Superintendent

MIDDLE SCHOOL INTRAMURAL PARTICIPATION FEES
June 25, 2012
SITUATION
With the reconfiguration to middle schools beginning with the 2012-13 school year, the
district did a review of its current junior high sports offerings. This review includes
staff and parent surveys; updates were provided to the board in the November 7, 2011
work session. The discussion on the creation of an intramural program for the middle
level centered with junior high administrators centered on the following interests:
1. All students have personal connections, are known well by at least one adult,
and have connection to their peers. Intramurals increases this opportunity for
this to occur for students who normally do not play completive sports, but are
able to make connections with other students outside the school day. It also
provides another opportunity for entering sixth grade students to make
connections with other students and their school.
2. The school provides opportunities to practice/develop independence and selfadvocacy. Intramurals provide opportunities for students to self -elect interest
areas for their participation, while advocating with other students for the
activities to be selected in Session Two, from January 22-February 1.
3. The school provides varied opportunities for extra-curricular participation in
both academic and athletic environments. Intramurals allows for a wide range of
student interests and abilities for participation. It also provides for our middle
school students Co-Educational activities that are at a non-competitive level.
The recommendation has been made to add an intramural program to the middle
school. This program will have three seasons with two intramural programs offered for
two weeks each season.
Therefore, it is necessary to establish a participation fee for the intramural program.
The recommended fee reflects 25% or ¼ of the 2011-12 interscholastic program which
lasts eight (8) weeks.
2012-13
Participation Fee per Intramural sport

$25.00

RECOMMENDATION
The Board of Directors approves the middle school intramural fee of $25.00 for the
2012-13 school year as presented.
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ACTION ON BIDS
INTERNATIONAL COMMUNITY SCHOOL AND COMMUNITY ELEMENTARY
SCHOOL REPLACEMENT PROJECT
June 25, 2012
SITUATION
Bids for the modernization of the International Community School and Community
Elementary School site were opened on June 14, 2012. Three (3) bids were received with a
low base bid of $17,380,000 to a high of $18,250,000. In addition, twenty (22) alternates
were bid.
The low bidder was Allied Construction Associates, Inc. The references for Allied
Construction Associates, Inc. were reviewed. A copy of the letter of bidder qualifications
from the architect is attached.
The architect, Magellan Architects, and district staff reviewed the bids and proposed
alternatives. Alternates recommended for inclusion in the contract amount (contract sum)
as summarized below:
Base Bid
Alternates
20 KW Gas Generator
Architecturally Exposed Structural Steel
Temporary Irrigation
Concrete West ADA Site Ramp
Hydrotherm Boiler
DDC System: ATS Automation, Inc.
Lighting Controls: Wattstopper
Rammed Aggregate Pier Foundations: Hayward Baker

$17,380,000

Total (Base Bid plus Alternates)

$17,934,000

$22,000
($15,000)
($75,000)
$3,000
$65,000
$276,000
$80,000
$198,000

The project will be funded from the 2006 modernization bond authorization, interest
earnings and state match funds. The base bid with alternates is within the project budget.
We will be in receipt of the permit from the City of Kirkland following this contract award.
Construction is expected to commence in late June 2012.

RECOMMENDATION
The Board of Directors authorizes the superintendent to enter into a contract with Allied
Construction Associates, Inc. for the modernization of the International Community School
and Community Elementary School in the amount of $17,934,000 (plus sales tax).
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Allied

Bershauer Philips

Neeley
Construction

International Community School/Community Elementary School - LWSD Bid #11-2253
BID TABULATION
14 June 2012

$17,380,000

$18,250,000

$18,095,000

Base Bid
Total Base Bid Amount
Alternates
6

20 KW Gas Generator

$22,000

$30,800

$30,000

7

Architecturally Exposed Structural Steel

($15,000)

($15,000)

($6,000)

8

Temporary Irrigation (in lieu of permanent)

($75,000)

($74,200)

($28,000)

9

Concrete West ADA Site Ramp (in lieu of asphalt)

$3,000

$4,900

$10,000

11 Hydrotherm Boiler

$65,000

$64,700

$64,000

12 DDC System: ATS Automation Inc.

$276,000

$367,900

$407,000

17 Lighting Controls: Wattstopper

$80,000

$76,400

$96,000

22 Rammed Aggregate Pier Foundations: Hayward Baker

$198,000

$159,000

$127,000

$17,934,000

$18,864,500

$18,795,000

Total Contract Sum

CHANGE ORDER NO. 7
CARL SANDBURG ELEMENTARY SCHOOL MODERNIZATION
June 25, 2012
SITUATION
{This change order was prepared and submitted for the April 16 board meeting but the item was not listed on the agenda
due to a clerical error. So we are submitting it at this time for board approval.}

Change Order No. 7 is attached for your review. The change order includes seven (7)
additive cost changes to the construction contract for the replacement of Carl Sandburg
Elementary School.
Three (3) Construction Change Directives (CCDs) are due to owner requested items:
 CCD-042 provides overtime to install insulated concrete form (ICF) walls, structural
steel and steel lintels, mechanical and electrical rough-in, exterior/interior wall
framing and roofing, and roof parapets to regain lost time due to adverse inclement
weather.
 CCD-044 authorizes overtime to install first floor plumbing rough-in and
exterior/interior wall framing to regain lost time due to adverse inclement weather.
 CCD-057 installs a temporary reinforced wall in library to allow for installation of
metal clad wiring and ductwork during adverse inclement weather.
Four (4) CCDs are due to design coordination issues:
 CCD-018 adds doors and changes door hardware in shared learning area.
 CCD-038 revises toilet partition type.
 CCD-052 modifies the interior hose bibb model.
 CCD-058 changes a dual vision projection screen.
The additive cost of the changes from Change Order No. 7 is within the budget established
for this project. The total for Change Orders for this project is 1.09% of the original
construction contract amount.
Original Construction Contract

$20,674,700.00

Current Change Order
Change Order 7

$64,181.00

Total Change Orders
Change Orders 1 thru 7

$224,868.00

Contract Amount including this Change Order

$20,899,568.00

RECOMMENDATION
The Board of Directors approves Change Order No. 7 to SpeeWest Construction Inc. for
work at the Carl Sandburg Elementary School in the amount of $64,181.00 increasing the
contract amount to $20,899,568.
-20-

CHANGE ORDER NO. 10
CARL SANDBURG ELEMENTARY SCHOOL REPLACEMENT
June 25, 2012
SITUATION
Change Order No. 10 is attached for your review. The change order includes eleven
(11) additive cost changes and two (2) no cost changes to the construction contract for
the replacement of the Carl Sandburg Elementary School.
One (1) Construction Change Directive (CCD) is due to an owner requested item:
 CCD 066 provides overtime to install door frames; hydronic and gas piping;
masonry veneer; drywall; and storefront, curtainwall, and window glazing to
regain lost time due to delayed building permit issuance.
Two (2) CCDs are due to regulatory agency changes:
 CCD 028 allows the cleaning of electrical conduit in basement submerged from
an unusual storm event.
 CCD 043 revises the Puget Sound Energy (PSE) utility vault location.
Ten (10) CCDs are due to design coordination issues:
 CCD 033 revises flashing details.
 CCD 045 adds wood blocking at roof transitions.
 CCD 049 adds a guardrail at stair #101.
 CCD 050 adds a soffit in the first floor corridor.
 CCD 051 revises the return air chase in the music room.
 CCD 053 adds bypass piping for the heat recovery system.
 CCD 054 revises the light fixtures per shop drawing comments by architect.
 CCD 056 provides diagonal back bracing.
 CCD 059 adds gypsum board ceiling in Room 106A and a soffit in Room 111.
 CCD 069 adds data and power for Rooms 126 and 226.
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Change Order No. 10
Sandburg Elementary School Replacement
June 25, 2012
Page 2

The additive costs of the changes from Change Order No. 10 are within the budget
established for this project. The total for Change Orders for this project is 2.00% of the
original construction contract amount.

Original Construction Contract

$20,674,700.00

Current Change Order
Change Order 10

$104,575.00

Total Change Orders
Change Orders 1 thru 10

$411,558.00

Contract Amount including this Change Order

$21,086,258.00

RECOMMENDATION
The Board of Directors approves Change Order No. 10 to SpeeWest Construction Inc.
for work at the Carl Sandburg Elementary School in the amount of $104,575 increasing
the contract amount to $21,086,258.
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CHANGE ORDER NO. 11
CARL SANDBURG ELEMENTARY SCHOOL REPLACEMENT
June 25, 2012
SITUATION
Change Order No. 11 is attached for your review. The change order includes twelve
(12) additive cost changes to the construction contract for the replacement of Carl
Sandburg Elementary School.
Five (5) CCDs are due to design coordination issues:
 CCD-075 adds four hydronic shut off valves at seismic joints.
 CCD-077 adds motor starters for Pumps PU-14 and PU-15.
 CCD-084 revises window/flashing and hollow metal frame details.
 CCD-088 adds heat trace tape in administration area soffit.
 CCD-089 changes relite frame F-25.
Six (6) Construction Change Directives (CCDs) are due to owner requested items:
 CCD-071 provides additional temporary protection to allow work to proceed out
of sequence to regain lost time due to unanticipated weather conditions and
delayed building permit issuance.
 CCD-073 provides overtime from April 27-28, 2012 to install curtain wall and
window glazing; install flashing around window openings and metal siding; and
hang and tape drywall to regain lost time due to delayed building permit
issuance.
 CCD-078 permits overtime from May 3-12, 2012 to install masonry and glazing;
making final plumbing and mechanical connections in the basement and above
the ceilings; install flashing around window openings and metal siding; and
hang and tape drywall to regain lost time due to delayed building permit
issuance.
 CCD-087 provides overtime from May18-19, 2012 to install curtain wall and
window glazing; install flashing around window openings and metal siding; and
hang and tape drywall to regain lost time due to delayed building permit
issuance.
 CCD-090 permits overtime from May 25-26, 2012 to install storefront, curtain
wall and window glazing; and hang and tape drywall to regain lost time due to
delayed building permit issuance.
 CCD-096 provides for the utilization of CAD truck to install capillary break after
steel superstructure had been erected out of sequence in order to regain lost time
due to unanticipated weather conditions.
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Sandburg Change Order 11
June 25, 2012
Page 2

One (1) CCD is due to a regulatory agency change:
 CCD-083 provides a survey for off-site improvements requested by City of
Kirkland
The additive cost of the changes from Change Order No. 11 is within the budget
established for this project. The total for Change Orders for this project is 2.31% of the
original construction contract amount.

Original Construction Contract

$20,674,700.00

Current Change Order
Change Order 11

$65,060.00

Total Change Orders
Change Orders 1 thru 11

$476,618.00

Contract Amount including this Change Order

$21,151,318.00

RECOMMENDATION
The Board of Directors approves Change Order No. 11 to SpeeWest Construction Inc.
for work at the Carl Sandburg Elementary School in the amount of $65,060, increasing
the contract amount to $21,151,318.
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CHANGE ORDER NO. 8
EASTLAKE HIGH SCHOOL ADDITIONS
June 25, 2012
SITUATION
Construction Change Order No. 8 is attached for your review. The change order includes
six (6) changes, four (4) additive and two (2) deductive changes, to the construction
contract for the additions at Eastlake High School.
Five (5) Construction Change Directors (CCDs) are due to design coordination issues:
 CCD 58 provides additional clearing and grubbing along the tennis courts at 233rd
Ave.
 CCD 100 adds roller shades on the exterior windows of the faculty lounge.
 CCD 93 provides side sewer connection fee.
 CCD 51 modifies toilet accessories (deductive).
 CCD 87 provides credit for the manual control valve for the fire sprinkler system at
Auxiliary Gym (deductive).
One (1) CCD is due to abnormally inclement weather:
 CCD 105 reschedules contract date for main power feed to the classroom addition.
The cost of the changes from Change Orders No. 8 is within the budget established for this
project. The total of the change orders for this project is 3.00% of the construction contract
amount.

Construction Contract Amount

$10,645,700.00

Current Change Order
Change Order 8

$56,026.00

Total Change Orders
Change Orders 1 thru 8

$324,394.00

Contract Amount including this Change Order

$10,970,094.00

RECOMMENDATION
The Board of Directors approves Change Order No. 8 to Bayley Construction Company for
work at Eastlake High School in the amount of $56,026.00 increasing the contract amount to
$10,970,094.
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CHANGE ORDER NO. 9
REDMOND HIGH SCHOOL ADDITIONS
June 25, 2012
SITUATION
Change Order No. 9 is attached for your review. The change order includes four (4)
additive cost changes, one (1) deductive cost change and two (2) no cost changes to the
construction contract for the additions at Redmond High School.
Three (3) Construction Change Directives (CCDs) are due to design coordination issues:
 CCD 099 adds access panels for maintenance of electrical devices.
 CCD 103 installs filler plates at welded truss structural connections.
 CCD 106 deletes an unnecessary light fixture.
Two (2) CCDs are due to contractor requested changes:
 CCD 081 revises guardrail mesh infill material (no cost).
 CCD 100 allows field welding of a steel masonry support angle.
One (1) CCD is due to a regulatory agency required change:
 CCD 102 adds signage required by the elevator inspector.
One (1) CCD is due to unforeseen conditions:
 CCD 014 revises the fill material used around existing buried piping (no cost).
The additive cost of the changes from Change Order No. 9 is within the budget established
for this project. The total for Change Orders for this project is 3.1% of the original
construction contract amount.
$9,732,315.00

Original Construction Contract
Current Change Order
Change Order No. 9

$5,592.00

Total Change Orders
Change Orders 1 thru 9

$301,251.00

Contract Amount including this Change Order

$10,033,566.00

RECOMMENDATION
The Board of Directors approves Change Order No. 9 to Pellco Construction Inc. for work
at the Redmond High School Additions in the amount of $5,592.00, increasing the contract
amount to $10,033,566.
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HELEN KELLER ELEMENTARY SCHOOL REPLACEMENT
CHANGE ORDER NO. 7
June 25, 2012
SITUATION
Construction Change Order No. 7 is attached for your review. The change order
includes five (5) additive changes to the construction contract for the Helen Keller
Elementary School replacement project.
Three (3) Construction Change Directives (CCDs) are due to design coordination issues:
 CCD 046 provides welding in the field in lieu of shop welding.
 CCD 048 modifies corner window details.
 CCD 083 adds classroom speaker installation.
One (1) change is due to an owner requested item:
 CCD 086 adds ventilation to the mechanical basement.
One (1) change is for unforeseen weather conditions:
 CCD 053 provides overtime time premium to make-up time lost due to
abnormally inclement weather.
The additive cost of the changes from Change Order No. 7 is within the budget
established for this project. The total of the change orders for this project is 1.66% of the
construction contract amount.
Construction Contract Amount

$17,214,500.00

Current Change Order
Change Order 7

$45,196.00

Total Change Orders
Change Orders 1-7

$286,362.00

Contract Amount including this Change Order

$17,500,862.00

RECOMMENDATION
The Board of Directors approves Change Order No. 7 to Cornerstone General
Contractors, Inc. for replacement of the Helen Keller Elementary School in the amount
of $45,196.00 increasing the contract amount to $17,500,862.
-27-

DONATIONS
June 25, 2012
SITUATION
Individuals and/or groups periodically desire to make monetary donations or grants to the
school district. Monetary donations and grants which exceed $1,000 are submitted for board
approval. Following is a list of those requests for the current month including the individual
or group making the request, the amount of donations/grants, and the purpose for which the
funds are to be used.
From
Amount
Purpose
Lake Washington Schools Foundation to
LINKS Program

$28, 971.88

To provide stipend for Looking Into the Needs of Kids
and Schools (LINKS) coordinator and program related
expenses ($12,478.88) and grant funds ($16,493.00).

Redmond Elementary PTSA to Redmond
Elementary

$1,655.00

To support field trips ($655) and lunch buddies
program ($1,000).

Redmond Junior PTSA to Redmond
Junior High

$2,139.80

To provide five academic enrichment mini-grants:
library, math, social studies (two), and science.

Redmond High PTSA to Redmond High
School

$1,780.72

To purchase student planners.

Evergreen Junior High PTSA to
Evergreen Junior High

$1,083.45

To support grant for music ($200) and art ($130.36);
purchase two Kindles ($339.74) and books ($413.35).

Lakeview PTSA to Lakeview Elementary

$1,533.54

To support teacher training and instructional
materials.

Stella Schola PTO to Stella Schola

$18,113.40

Eastlake Wolfpack Association to
Eastlake High School

$1,096.00

To purchase barbecue grill.

Kirkland Junior High PTSA to Kirkland
Junior High

$2,000.00

To purchase a kiln.

Rose Hill Elementary PTSA to Rose Hill
Elementary

$9,325.00

To purchase ILX software and Accelerator Reading
program for the school.

Peter Kirk PTSA to Kirk Elementary

$4,048.48

To support 6th grade outdoor education program.

Lake Washington Schools Foundation to
International Community School

$2,027.30

To support senior field trip to Victoria, Comparative
Government.

International Community School PTSA
to International Community School

$10,875.86

To support senior field trip to Victoria, Comparative
Government.

City of Redmond to Lake Washington
School District

To provide teacher stipend for extra-curricular Latin
III and Latin IV.

$140,394.70 To donate equipment to replace video production
{value of equipment at the Resource Center Control Room and
equipment} Board Room {cameras/lenses, power supply, control and cables,
video switcher, synch generator, DVD recorders, power
conditioner, quad video monitor, & video monitor}.

TOTAL

$225,045.13

RECOMMENDATION
The Board of Directors accepts the donations/grants as identified at the June 25, 2012 Board
Meeting.
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2012-13 BUDGET
FIRST READING
June 25, 2012
SITUATION:
The proposed budget for 2012-13 has been prepared in accordance with state
laws, rules, and regulations. The district budget document is presented in both
the official F-195 state format and the district “user friendly” summary format.
Input on the proposed budget was solicited from departments and a process for
prioritizing requests was done by the Strategic Advisory Leadership Team
(SALT). These proposed budget recommendations have been incorporated into
the overall budget document. Other changes in planned 2012-13 revenues and
expenditures, such as enrollment, staffing, grant, and fixed cost adjustments
have also been incorporated.
A copy of the budget is available from the business office or the district website.
Feedback can also be provided via the website or email. A public hearing and
adoption of the 2012-13 budget is scheduled for the next regular board meeting
to be held on August 6, 2012.
An overview of the proposed 2012-13 budget will be presented at the board
meeting.
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Lake Washington School District
Each student will graduate prepared to lead a rewarding, responsible
life as a contributing member of our community and greater society.

Lake Washington School District #414
2

T

Introduction

his budget summary guides you to the 2012-2013 General Fund Budget 		
of Lake Washington School District, a continuing effort to provide 			
meaningful financial and budgetary information to the general public.
It is our sincere intent to provide an effective tool for greater citizen involvement
in the district’s budget process.
The revenue estimates and spending plans summarized are shown in much greater
detail in the formal budget, OSPI form F-195. Since this summary is intended as a
citizen’s aid to a better understanding of how public schools are operated, this document presents simplified financial information.
This budget summary contains displays of enrollments, revenues and expenditures. If
you would like additional information, please call Lake Washington School District’s
Public Information Office at (425) 936-1300.
We welcome your comments and suggestions.
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Budget Relationship to Board's
Ends Policies
The Board of Directors established a set of End Results Policies that describe the desired outcomes for Lake
Washington School District students. The areas covered by these policies include:
• The District Mission and Vision
• Interdisciplinary Skills and Attributes students need to graduate Future Ready
• Interdisciplinary Content Knowledge students need to graduate Future Ready
The End Results monitoring process evaluates progress toward meeting these student learning goals. In the
2012-13 Budget, resources have been assigned to support better student performance in these areas. More detail is
provided below.

2012-13 Budget Resources allocated to accomplish Board End Results Policies
• Continuing to implement math curriculum aligned to power standards and providing professional
development in instructional and assessment practices.
• Adopting and implementing curriculum aligned to power standards in Health/Fitness, Visual Arts, Music,
World Language, and K-5 Literacy.
• Helping staff work with parents so they are more able to help their children in math and science.
• Training for staff focused on sound instructional and assessment practice in Literacy, Math and Science.
• Supporting teachers in integrating technology in Literacy, Math, and Science instruction and assessment.
• Continuing implementation of inquiry-based science materials including the science refurbishment center.
• Building the collaborative skills of teachers and administrators focused on improving student performance.
• Continuing support for students not meeting standard on state assessments in Reading, Writing, and Math.
• Continuing development and implementation of Future Ready Graduation Requirements.
• Continuing development of data collection to monitor student performance related to End Results Policies.
• Working with principals to develop instructional programs aligned with the Lake Washington School
District Student Profile and Guiding Principles, which define Future Ready interdisciplinary skills,
attributes and content knowledge.
• Implementing a data warehouse and dashboard to produce data for End Results monitoring and continuous
improvement process planning.
• Continuing professional development to enhance teachers' ability to meet the needs of all students and to
improve student outcomes both academically and socially.
• Continuing support for Career and Technical Education.
• Continuing support for Gifted Education and Accelerated Programs.
• Supporting effective teaching by providing focused time for professional learning community collaboration,
planning, and learning during LEAP time.

Budget Summary 2012-2013

budget is the instrument which sets forth a financial plan for the
achievement of the goals and objectives of the school district for the up		
coming year. It is also the community’s educational plan expressed in
dollars. It is required to be formally adopted by the Board of Directors each year and a copy submitted to the state. The budget covers the school fiscal
year which is September 1st through August 31st of the following calendar year. It
establishes maximum expenditure amounts for each fund and provides a means of
measuring and guiding performance. The budget consists of five separate funds:

General Fund

Accounts for the day-to-day operation of the school district. Included are all the normal and recurring financial activities of the school district that are not accounted for
in other funds. Expenditures include salaries and benefit costs, and non-salary costs,
such as supplies and materials, books and other instructional materials, utilities, purchased services and equipment. Revenues for the General Fund include state funds,
special maintenance and operations levy funds, federal funds, and other funds.

Associated Student Body Fund (ASB)

Accounts for the student extracurricular activities in each school. Each school student body organization prepares and submits, for Board approval, a revenue and
expenditure plan of ASB activities for the school year.

Debt Service Fund (DSF)

Provides for the redemption and payment of interest on voted and non-voted bonds.
Each year an amount is levied which provides for redemption of bonds currently due,
interest payments on bonds outstanding and related costs.

Capital Projects Fund (CPF)

Accounts for the financing and expenditures of capital projects. It includes
modernization, new construction, equipping of new facilities, site purchases and
improvements, major renovations, and technology system upgrades. Revenues for the
Capital Projects Fund include state matching funds, investment earnings, site sales,
impact/mitigation fees, bonds, and levies.

Transportation Vehicle Fund (TVF)

Accounts for the purchase and major repairs of pupil transportation vehicles. Revenue
for this fund includes state depreciation funds and investment income.
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What is a Budget?
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Budget Summary
All Funds
General

Associated
Student Body

Debt Service

Capital
Projects

Transportation
Vehicle

2012-2013

2012-2013

2012-2013

2012-2013

2012-2013

Beginning
Fund Balance
Restricted for Carryover
Nonspendable Inventory
Minimum FB Policy
Restricted Proceeds
Unassigned*/Assigned
Total Beginning 		
Fund Balance

645,250				
950,000
11,230,575
		
609,937
7,003,846
		

7,375,838

133,261,752			
1,409,766
2,003,313

19,829,671

609,937

7,375,838

134,671,518

2,003,313

Revenues

230,584,728

4,536,820

38,683,683

40,467,567

749,830

Other Financing Uses Transfer			
Total Resources Available

6,617,098			
257,031,497
5,146,757

6,160,233
52,219,754

(12,777,331)
162,361,754

Expenditures		

238,808,576

4,556,227

43,970,565

151,536,768

1,348,494

Total Use of Resources

238,808,576

4,556,227

43,970,565

151,536,768

1,348,494

Ending Fund Balance
Restricted for Carryover
183,259				
Nonspendable Inventory
950,000
Minimum FB Policy
11,860,091
Restricted Proceeds 			
590,530
Unassigned*/Assigned
5,229,571

8,249,189
		

9,743,378
1,081,608

1,404,649

Total Ending
Fund Balance		

8,249,189

10,824,986

1,404,649

18,222,921

590,530

* "Unassigned" designation is for General Fund only.
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2,753,143

Actual
2010-11

Budget
2011-12

Budget
2012-13

3,914,038
950,000
--17,308,030

950,000
950,000
10,835,000
5,028,838

645,250
950,000
11,230,575
7,003,846

$22,172,068

$17,763,838

$19,829,671

$218,279,208
$218,728,210

$229,501,930
$231,315,022

$237,201,826
$238,808,576

3,866,548
950,000
10,926,523
5,979,994

382,291
950,000
11,475,096
3,143,359

183,259
950,000
11,860,091
5,229,571

$21,723,065

$15,950,746

$18,222,921

Beginning Fund Balance
Restricted for Carryover
Nonspendable - Inventory
Committed to Minimum Fund Bal Policy
Unreserved/Unassigned Fund Balance
Total Beginning Fund Balance
Revenues
Expenditures
Ending Fund Balance
Restricted for Carryover
Nonspendable - Inventory
Committed to Minimum Fund Bal Policy
Unreserved/Unassigned Fund Balance
Total Ending Fund Balance

Enrollment Comparison

Average Annual Full-Time Equivalent Students
22,682

22,629

22,783

23,115

23,544

24,076* 24,607*

25,000
20,000
15,000
10,000
5,000
0

Actual Actual
Actual
Actual Actual
Budget Budget
2006-07 2007-08 2008-09 2009-10 2010-11 2011-12 2012-13
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* Budget figures include 400 student enrollment contingency.
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Where does the money come from?
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State Apportionment

Provides the largest portion, 51.5 percent, of Lake Washington School District’s general
fund revenue. Apportionment is otherwise known as state general purpose funding. The
amount is determined by the number of students attending our schools and a series of
formula factors including legislatively set base salaries, employee benefits and non-labor
allocations, as well as the collective education and experience of our teachers.

Levy

Provides 22.9 percent of budgeted revenues. Levy amounts are capped by the legislature
and must be approved by Lake Washington District voters at a special election.

State Categorical

Provides 10.4 percent of budgeted revenues. These are categorical funds that come from
the state for programs such as special education, pupil transportation, English Language
Learners education, learning assistance, and education enhancements. Most of these
revenues are given for a specific program and are not available for other purposes.

Federal Funds

Comprises 6.3 percent of our revenues. These monies fund programs such as Title I and
Head Start. They also provide supplemental funding for special education programs and
support free and reduced lunches in the food service program. These revenues may only
be used for their specific program purpose.

Fee Programs

Generates 6.1 percent of local non-tax funds for programs such as sales of school lunches, extended day care, athletic participation, all-day kindergarten and preschool. Also
included are investment interest earnings.

Other School District, Agencies & Financing Sources

Payments from other districts for participation in joint programs, grants from other nonWhere Does The Money Come From?
state agencies and transfers from the Capital Levy for Technology Training & Applications, accounts for 2.8 percent of budgeted revenues.
State Categorical
10.4%
Federal Funds 6.3%
Other S.D. &
Agencies 2.8%

State
Apportionment
51.5%

Budget Summary 2012-2013

Levy
22.9%
Fee Programs
6.1%

Where does the money go?
Draws 81.3 percent of the district’s budget. This includes: teachers, instructional assistants; teaching supplies, materials and textbooks; counselors and librarians; special
education and related services; staff development/curriculum development; and the
costs of maintaining, cleaning, insuring, and providing technology support to school
buildings.

Indirect Classroom Support

Represents 13.8 percent of the district’s budget. This includes: building administrators, school support costs (secretaries, office supplies), transportation, food services,
student activities and athletics.

Administration

Comprises 4.1 percent of the district’s budget. This includes: superintendent and central office; business and human resources; administrative buildings’ utilities, maintenance and technology support.

Other Programs

Makes up 0.8 percent of the district’s budget. These include our community services
programs.

Indirect Classroom
Support 13.8%
Administration
4.1%
Other Programs 0.8%

Direct Classroom
Support 81.3%

Lake Washington School District #414

Direct Classroom Support
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Revenues
Revenue Category
Local Taxes
Local Property Tax
Sale of Tax Title Property
Timber Excise Tax

Actual
2010-11

Budget
2011-12

Budget
2012-13

45,615,489
0
315

50,733,842
100
278

54,286,694
100
306

Total Local Taxes
				
Local Nontax
Tuition and Fees
Skills Center Tuition & Fees
Summer School
Day Care
Sale of Goods, Supplies, and Services
Other Community Services
Food Services
Investment Earnings
Gifts and Donations
Fines and Damages
Rentals and Leases
Local Nontax Unassigned
E-Rate

$45,615,805

$50,734,220

$54,287,100

4,315,096
2,905
164,683
794,691
1,162,109
535,339
4,781,843
1,043,922
1,254,778
54,368
697,954
472,050
186,791

4,099,450
0
175,497
709,751
801,000
620,550
5,312,410
1,000,000
420,000
50,000
670,956
240,000
0

4,727,325
0
177,396
800,871
800,000
620,308
5,098,069
600,000
696,098
50,000
688,956
240,000
0

Total Local Nontax
				
State, General Purpose
Apportionment
Special Education General Apportionment

$15,466,530

$14,099,614

$14,499,023

107,558,499
3,154,395

115,894,636
3,326,274

118,803,682
3,433,396

$110,712,894

$119,220,910

$122,237,078

26,389
15,202,112
195,621
961,253
978,997
1,235,844
218,089
65,614
4,552,534
23,667

0
16,228,767
193,745
994,142
1,161,710
1,153,493
221,712
66,140
4,552,534
20,000

0
16,425,759
0
1,006,651
1,081,138
1,158,819
225,597
34,992
4,641,606
20,000

$23,460,120

$24,592,243

$24,594,562

Total State, General Purpose
State, Special Purpose
Special Purpose Unassigned
Special Education
Middle School CTE
Learning Assistance
Special and Pilot Programs
Transitional Bilingual
Highly Capable
School Food Services
Transportation Operations
Day Care
Total State, Special Purpose
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Revenues
Budget
2011-12

Budget
2012-13

68,084

75,000

15,000

$68,084

$75,000

$15,000

857,093
4,880,144
1,395,824
151
0
5,891,689
99,075
906,484
647,606
156,087
1,695,581
586,064
48,107
28,000
89,991
306,605

0
0
0
0
4,500,000
5,285,924
89,625
840,598
498,956
226,075
1,652,420
594,654
51,952
0
0
331,000

0
0
0
0
4,500,000
5,134,338
88,489
1,630,739
498,567
246,975
1,899,545
594,654
53,547
0
0
257,000

Total Federal, Special Purpose
$17,588,499
				
Revenues From Other School Districts
Program Participation
7,466
WANIC Skills Center
0
WANIC/NEVAC
86,167

$14,071,204

$14,903,854

5,762
0
89,612

5,934
36,152
0

Total Revenues From Other School Districts
$93,633
				
Revenues From Other Agencies and Associations
Agencies and Associations Grants
42,710

$95,374

$42,086

10,025

6,025

Total Revenues from Other Agencies & Assoc.

$42,710

$10,025

$6,025

Other Financing Sources
Sale of Equipment
Transfers

13,255
5,217,678

0
6,603,340

0
6,617,098

Total Other Financing Sources

$5,230,933

$6,603,340

$6,617,098

Total Revenues/Other Financing Sources $218,279,208

$229,501,930

$237,201,826

Federal, General Purpose
Federal Forests
Total Federal, General Purpose
Federal, Special Purpose
Federal Stimulus Title I
Federal Stimulus Student Achievement
Federal Stimulus IDEA
Federal Stimulus Other
Special Purpose Unassigned
Special Education Supplemental
Secondary Vocational Education
ESEA Title I
ESEA Title II
ESEA Title III Limited English Proficiency
School Food Services
Head Start
Native American Education
Federal Grants - Unassigned
Special Education Medicaid Reimbursement
USDA Commodities

Lake Washington School District #414

Actual
2010-11

Revenue Category

Budget Summary 2012-2013 11

G

Lake Washington School District #414

Expenditure Budget

eneral Fund expenditures are categorized in several ways in the budget. 		
These categories are defined through the state’s accounting system to
maintain consistency among the many school districts. The school
district prepares its expenditure budget on a program basis. Program budgeting allows
the district to examine the costs of individual instructional programs. The major General
Fund programs are:

Regular Education

Covers the direct cost of basic education as defined in RCW 28A.58.750. Program
expenditures include the salary and benefit costs of basic education and class size
reduction teachers, principals, counselors, librarians, professional development,
remediation services, nurses and school secretaries. It also includes direct costs of
instruction such as textbooks, supplies and materials, classroom equipment, and
those materials such as library books which provide support to the classroom.

Alternative Learning

Records expenditures related to Alternative Learning Environment programs which
include Emerson K-12/Emerson High School.

Special Education

Reflects the excess costs of educating students with disabilities. Teachers and certificated support staff (Psychologists, Speech Therapists, OT/PT's) and classified support staff (Instructional Assistants, Para-educators) supplies, materials and classroom
equipment.

Vocational/Skills Center Instruction

Covers expenditures for work skills programs that have been approved by the Superintendent of Public Instruction. Many programs such as business, marketing, trades,
family and consumer science, and technology are a part of Vocational Education.

Compensatory Education
ESEA Title I
Provides federal remedial assistance to children who are struggling to meet standards
in the areas of reading, language arts and mathematics.
ESEA Title II
Provides for professional development for teachers.
Learning Assistance Program (LAP)
Provides state remedial assistance to children who are struggling to meet standards in
the areas of reading, language arts and mathematics.

12 Budget Summary 2012-2013

Expenditure Budget
Special and Pilot Programs
Records expenditures for state grants which include: national board certification and
internship program.
Head Start/Preschool
Provides preschool programs to children of low income families, and a blended
model for special education, low income and fee paying students.
ESEA Title III & English Language Learners
Provides programs for students that are learning to speak English.
Student Achievement
Provides for use of carryover funds of Initiative 728 dollars.

Other Instructional Programs
Highly Capable (Quest)
Provides supplemental education services for students enrolled in our gifted program.
Community Services
Includes expenditures for our extended day program, stadiums, performing arts centers, and other miscellaneous reimburseable programs.

Support Services
General Support Services
Records expenditures to provide support for all programs of the district both instructional and non-instructional. Included within the program are expenditures for the
Superintendent’s Office, Board of Directors, Business Services, Human Resources,
Information Services, Facilities and Maintenance, Utilities and Insurance.
Food Services
Records the costs of operating the district lunch and breakfast program. It is the
intent of the district that the costs of this program do not exceed the revenues generated by local sales and state and federal support.
Transportation
Reflects the costs of the district’s pupil transportation program.

Lake Washington School District #414

Compensatory Education (continued)
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General Fund
Expenditure by Program
Actual
2010-11

Budget
2011-12

Budget
2012-13

127,274,321

141,316,675

143,745,868

1.72

Alternative Learning Experience

1,551,045

1,444,262

1,362,990

(5.63)

Federal Stimulus

7,079,761

0

0

Eliminated

Special Education

23,725,517

22,757,663

24,205,950

6.36

Federal Special Education

5,790,519

5,185,473

5,034,091

(2.92)

Vocational Programs

3,769,351

3,555,149

4,158,006

16.96

Skills Center Instruction

243,987

394,548

589,172

49.33

ESEA Title I

884,983

820,896

1,593,452

94.11

ESEA Title II

632,470

487,262

487,167

(0.02)

Learning Assistance

927,354

951,827

969,882

1.90

Special and Pilot Programs

957,212

1,150,205

1,081,138

(6.00)

Head Start Preschool

586,795

594,654

594,654

0.00

ESEA Title III - Limited English Prof. 153,026

221,642

242,132

9.24

1,996,448

2,104,398

2,109,933

0.26

461,286

567,709

311,991

(45.04)

57,893

62,014

64,211

3.54

0

440,775

448,164

1.68

Summer School

179,869

175,497

177,396

1.08

Highly Capable

435,732

380,772

367,185

(3.57)

Other Grants/Donations

1,372,672

4,697,725

4,932,123

4.99

All Day Kindergarten

2,046,475

1,925,806

2,475,584

28.55

Community Services

1,636,086

1,772,524

1,879,906

6.06

23,324,614

25,062,418

26,019,226

3.82

Food Services

6,822,535

7,361,970

7,289,606

(0.98)

Transportation

6,818,259

7,883,158

8,668,749

9.97

$218,728,210

$231,315,022

$238,808,576

3.24

Program Description
Regular Education

English Language Learners
Student Achievement
Native American Consortium
Ready Start Preschool

Support Services

Total Expenditures
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%
Change

T

Property Taxes

The School Board has final authority in determining how levy dollars will be expended.
However, in creating a levy expenditure plan, the Board followed a process that involved community and staff input collected from several public meetings.
These are the property tax rates per thousand dollars of assessed value for calendar
year 2012 and the anticipated rates for calendar year 2013.
Maintenance
Year and Operation

Capital
Projects

Debt
Service

Total

2012

$1.56

$.90

$1.06

$3.52

2013

$1.67

$.96

$1.10

$3.73

The district may not collect more taxes than the amount approved by voters. The assessed
valuation of taxable property in Lake Washington School District for 2012 totals approximately $33.7 billion dollars. The tax rate is determined by the approved levy amount
divided by the assessed valuation.
We anticipate that the owner of a home valued at $500,000 for the purpose of tax
assessment will pay $1,760 in property taxes in 2012 that will go directly to Lake Washington School District. Property tax statements also list a “State Property Tax.” This
money is collected by the state and contributes to the state general fund of which approximately 40% is used for K-12 education as determined by the legislature.

Lake Washington School District #414

he school fiscal year runs September through August. Property taxes are levied
and collected on a calendar year basis (January - December). The 2012-13
fiscal year budget reflects $54.3 million dollars in levy funds. Property tax 		
revenues provide approximately 22.9 percent of the total revenues available to
the district for the 2012-13 school year.
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We Welcome Your Opinions
he Board of Directors encourages the community to attend all Board
meetings. Copies of the agenda for each Board meeting and schedules are
available at the Superintendent’s office.

An opportunity to address the Board is welcomed during the “Audience” portion
of the Board Meeting agenda. Visitors are encouraged to comment on other specific
agenda items as well.
We encourage you to take advantage of these opportunities to communicate with
your elected representatives.

Lake Washington School District
Resource Center
16250 N.E. 74th Street, Redmond, WA 98052
P.O. Box 97039, Redmond, WA 98073
www.lwsd.org

Board of Directors
Nancy Bernard
Siri Bliesner
Christopher Carlson
Douglas Eglington
Jackie Pendergrass

Administration

Dr. Traci Pierce - Superintendent
Janene Fogard - Deputy Superintendent

For further information, contact the Public Information Office at (425) 936-1300.

Printed by the Lake Washington School District Print Center.
The Lake Washington School District does not discriminate on the basis of race, color, national origin, sex, disability, age, gender, marital
status, creed, religion, honorably discharged veteran, military status, sexual orientation including gender expression or identity, the presence of any sensory, mental or physical disability, or the use of a trained guide dog or service animal by a person with a disability, in its
programs and activities and provides equal access to the Boy Scouts and other designated youth groups. The following person has been
designated to handle inquiries regarding the nondiscrimination policies: Director of Human Resources, 16250 NE 74th Street, Redmond,
Washington, 98052, (425) 936-1266.
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CHILDREN’S INTERNET PROTECTION ACT (CIPA) COMPLIANCE
APPROVAL OF DISTRICT POLICY - IIAB AND IIAB-R
STUDENT USE OF ELECTRONIC RESOURCES
June 25, 2012
SITUATION
In 2008, the Protecting Children in the 21st Century Act passed Congress, adding new
requirements to the Children’s Internet Protection Act (CIPA). The Federal
Communications Commission (FCC) released guidance in 2011 clarifying the new CIPA
requirements related Internet Safety policies for schools. Districts must provide assurance
of compliance with these requirements as a condition of application for e-rate funding.
Under the new law, school districts must update their Internet Safety policies on or before
July 1, 2012. A copy of the policies and regulations are attached. These policies must
provide for: 1) the education of minors about appropriate online behavior which includes
interaction with other individuals on social networking sites and in chat rooms; and
2) cyber bullying awareness and response. OSPI provided a policy template to assist
districts in meet the new requirements.
In order to comply with the new CIPA requirements, our Acceptable Use Policy (AUP) has
been updated to address these areas. The policy has been prepared for incorporation into
the Administrative Policy structure. The current district acceptable use policies were not
codified within the Administrative Policy structure.
As part of the compliance with these new guidelines, students must be educated about
appropriate online behavior. In order to support this new requirement, four Digital
Citizenship modules have been developed. Curriculum resources have also been
identified and approved through the Instructional Materials Committee.
In addition to updating our Internet Safety policies, the law requires the district to employ
a Technology Protection Measure that blocks or filters Internet access. The district’s
adoption of Lightspeed Internet filtering software provides for the required filtering by
detecting and blocking material defined as inappropriate by the CIPA guidelines.
Lightspeed also provides robust reporting that will allow monitoring of the online
activities of minors.
These new requirements will be reviewed with administrators and staff at the beginning of
next year. Digital Citizenship training modules and the AUP will be reviewed with
students in the fall.
RECOMMENDATION
The Board adopt Policy IIAB and IIAB-R, Student Use of Electronic Resources, as part of
the districts compliance with new requirements of the Children’s Internet Protection Act
(CIPA).
-30-

File: IIAB

STUDENT USE OF ELECTRONIC RESOURCES

The Lake Washington School District provides a wide range of electronic
resources to its students for the purpose of advancing the educational mission of
the District. These resources are provided and maintained at the District’s and,
therefore, the public’s expense and are to be used to promote positive and
effective digital citizenship among students.
The district recognizes that an effective public education system develops
students who are globally aware, civically engaged, and capable of managing
their lives and careers; and that students need to be proficient and safe users of
information, media, and technology to succeed in a digital world. To help ensure
student safety and citizenship in online activities, all students will be educated
about appropriate behavior, including interacting with other individuals on social
networking websites and in chat rooms, and cyber-bullying awareness and
response.
The Appropriate Use Procedures that follow provide details regarding the
appropriate and inappropriate use of District electronic resources. The
procedures do not attempt to articulate all required or proscribed behavior by
users. Successful operation of the District computer network requires that all
users conduct themselves in a responsible, decent, ethical, and polite manner
while using the District computers. As users of District electronic resources and
computers, students are expected to review and understand the Appropriate Use
Procedures (AUP) and guidelines contained therein.

Adopted:

06/25/12
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File: IIAB-R

STUDENT USE OF ELECTRONIC RESOURCES

Student Acceptable Use Procedures (AUP)
Scope
The following procedures apply to all District students and cover all aspects of the
District network. The district network includes wired and wireless computers/devices
and peripheral equipment, files and storage, e-mail, and Internet content and all computer
software, applications, or resources licensed to the District.
Appropriate Network Use
The District expects students to exercise good judgment and use the computer equipment
in an appropriate manner. Use of the equipment is expected to be related to educational
purposes.
Unacceptable/Prohibited network use by students includes:


Commercial Use: Using District Network for personal or private gain, personal
business, or commercial advantage is prohibited.



Political Use: Using District Network for political purposes in violation of
federal, state, or local laws is prohibited. This prohibition includes using District
computers to assist or to advocate, directly or indirectly, for or against a ballot
proposition and/or the election of any person to any office.



Illegal or Indecent Use: Using District Network for illegal, bullying, harassing,
vandalizing, inappropriate, or indecent purposes (including accessing, storing, or
viewing pornographic, indecent, or otherwise inappropriate material), or in
support of such activities is prohibited. Illegal activities are any violations of
federal, state, or local laws (for example, copyright infringement, publishing
defamatory information, or committing fraud). Harassment includes slurs,
comments, jokes, innuendoes, unwelcome compliments, cartoons, pranks, or
verbal conduct relating to an individual that (1) have the purpose or effect or
creating an intimidating, a hostile. or offensive environment; (2) have the purpose
or effect of unreasonably interfering with an individual’s work or school
performance, or (3) interfere with school operations. Vandalism is any attempt to
harm or destroy the operating system, application software, or data. Inappropriate
use includes any violation of the purpose and goal of the network. Indecent
activities include violations of generally accepted social standards for use of
publicly-owned and operated equipment.

Lake Washington School District, Kirkland, Washington
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File: IIAB-R


Disruptive Use: District network may not be used to interfere or disrupt other
users, services, or equipment. For example, disruptions include distribution of
unsolicited advertising (“Spam”), propagation of computer viruses, distribution of
large quantities of information that may overwhelm the system (chain letters,
network games, or broadcasting messages), and any unauthorized access to or
destruction of District computers or other resources accessible through the
District’s computer network ("Cracking" or "Hacking").



Personal Entertainment Use: District Network may not be used for purposes of
personal entertainment not specifically authorized by a teacher or other district
staff member.

The district will not be responsible for any damages suffered by any user, including but
not limited to, loss of data resulting from delays, non-deliveries, mis-deliveries, or service
interruptions caused by its own negligence or any other errors or omissions. The district
will not be responsible for unauthorized financial obligations resulting from the use of or
access to the district’s computer network or the Internet.
Internet Safety
Students should not reveal personal information, including home address and phone
number on web sites, e-mail, or as content on any other electronic medium. Students
should not reveal personal information about another individual on any electronic
medium. No student pictures or names can be published on any class, school, or district
web site unless the appropriate permission has been verified according to district policy.
If students encounter dangerous or inappropriate information or messages, they should
notify the appropriate school authority.
Internet Safety Instruction
All students will be educated about cyber bullying awareness and response and about
appropriate online behavior, including interacting with other individuals on e-mail and/or
on social networking sites and in chat rooms. Schools will make every effort to provide
Internet Safety Instruction; however, in the absence of such instruction, students are still
expected to follow all Acceptable Use Procedures (AUP). Age appropriate training
materials will be made available to administration, staff, and families.

Lake Washington School District, Kirkland, Washington
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Filtering and Monitoring
Filtering software is used to block or filter access to visual depictions that are obscene
and all child pornography in accordance with the Children’s Internet Protection Act
(CIPA). Other objectionable material could be filtered as identified by the superintendent
or designee.











Filtering software is not 100% effective. While filters make it more difficult for
objectionable material to be received or accessed, filters are not a solution in
themselves. Every user must take responsibility for his or her use of the network
and Internet and avoid objectionable sites;
Any attempts to defeat or bypass the district’s Internet filter or conceal Internet
activity are prohibited: proxies, https, special ports, modifications to district
browser settings, and any other techniques designed to evade filtering or enable
the publication of inappropriate content;
E-mail inconsistent with the educational mission of the district will be considered
SPAM and blocked from entering district e-mail boxes;
The district will provide appropriate adult supervision of Internet use. The first
line of defense in controlling access by minors to inappropriate material on the
Internet is deliberate and consistent monitoring of student access to district
computers;
Staff members who supervise students, control electronic equipment, or have
occasion to observe student use of said equipment online must make a reasonable
effort to monitor the use of this equipment to assure that student use conforms to
the mission and goals of the district; and
Staff must make a reasonable effort to become familiar with the Internet and to
monitor, instruct, and assist effectively.

Network Security and Privacy
Passwords are the first level of security for a user account. System logins and accounts
are to be used only by the authorized owner of the account, for authorized district
purposes. Students are responsible for all activity on their account and must not share
their account password.
These procedures are designed to safeguard network user accounts:
 Change passwords according to district policy;
 Do not use another user’s account;
 Do not insert passwords into e-mail or other communications;
 If you write down your account password, keep it out of sight;
 Do not store passwords in a file without encryption;
 Do not use the “remember password” feature of Internet browsers; and
 Lock the screen or log-off if leaving the computer.

Lake Washington School District, Kirkland, Washington
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Student Data
District staff must maintain the confidentiality of student data in accordance with the
Family Education Rights and Privacy Act (FERPA). Permission to publish any student
work requires permission from the parent or guardian.
Privacy
The District network, computers, internet, and use of e-mail are not inherently secure or
private. The district reserves the right to monitor, inspect, copy, review and store,
without prior notice, information about the content and usage of:
 The network;
 User files and disk space utilization;
 User applications and bandwidth utilization;
 User document files, folders and electronic communications;
 E-mail;
 Internet access; and,
 Any and all information transmitted or received in connection with network and
e-mail use.
The district reserves the right to disclose any electronic message to law enforcement
officials or third parties as appropriate. All documents are subject to the public records
disclosure laws of the State of Washington. Backup is made of all district e-mail
correspondence for purposes of public disclosure and disaster recovery.
Copyright
Downloading, copying, duplicating, and distributing software, music, sound files,
movies, images, or other copyrighted materials without the specific written permission of
the copyright owner is generally prohibited. However, the duplication and distribution of
materials for educational purposes are permitted when such duplication and distribution
fall within the Fair Use Doctrine of the United States Copyright Law (Title 17, USC) and
content is cited appropriately.

Discipline
Violation of any of the conditions of use explained in the Student Use of Electronic
Resources policy or in these Acceptable Use Procedures (AUP) could be cause for
disciplinary action, up to and including revocation of network and computer access
privileges, restitution, suspension or expulsion, and/or police report in accordance with
District Student Discipline Policies and Procedures.
Adopted:

06/25/12
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Lake Washington School District
Executive Limitation Monitoring Report
EL-5 Treatment of Parents and Citizens
June 25, 2012
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Use methods of managing information that protect confidential
information.

In
Compliance



Evidence
The District protects confidential information of students, parents, and staff through a variety of means.
Each August, the district reviews many of these confidentiality requirements with principals as a
reminder.
Student and parent information is protected through the application of law and policy:


Federal law and the Family Educational Rights and Privacy Act of 1974 (FERPA). In accordance
with this law, parents annually have the option to complete a form indicating whether they wish to
have directory information excluded from release internally (including school specific publications
including yearbooks and newsletters) and/or externally (including media, web sites open to public,
district publications going the community and PTSA). High school students and their parents may
also protect their directory information from military and higher education. The communications
department works with schools to ensure FERPA compliance with regard to media, particularly
television news.



State laws, including Revised Codes of Washington (RCWs) 28A.305, 230 and Washington
Administrative Codes (WACs) 180-52,-57 and 392-182. These laws provide for parental consent
prior to release of records to outside agencies. Notable exceptions are for student discipline records,
requests by other school districts in cases of serious danger or disruption, and required reports of
child abuse and neglect as mandated by RCW 26.44.



District administrative policy:
- Policy JO and procedure JO-R, Student Records, provide that the District maintain only those
student records necessary for the educational welfare of students and for the orderly and efficient
operation of schools and as required by law.
– Policy IL and procedure IL-R, Testing Programs, outline methods by which student and parent
personal information is protected with respect to requests to complete surveys or tests. This
procedures require parents be informed of any student survey dealing with personal or family
behaviors or beliefs. Parents or students may opt out of any such survey or test. All surveys
administered to students are cleared through the assessment office.

The district consults with attorneys with regard to public records requests and other legal requests for
records to ensure that such requests are handled appropriately.
Technology security and safety procedures are in place to protect student information. This information
is covered in a separate Executive Limitations report.
EL-5
June 25, 2012
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EL-5 Treatment of Parents and Citizens
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
2. Provide a process for the fair and expedient handling of complaints.

In
Compliance



Evidence
The district’s process for the effective handling of parent and community complaints is designed to
allow issues to be addressed closest to the source of origin:







Staff members work with parents and citizens with complaints to address their concerns in an
informal manner as a first step. This includes:
- Communication in person, on the telephone, and by e-mail and/or meetings to address
concerns, identify issues, and seek resolution
- Assignment of appropriate central office staff to assist in advisement, protocol, routing, and
follow-up on complaints when not resolved at the building/department level.
The district has a protocol that allows complaints to be escalated to a higher level if patrons are
not satisfied with the response.
Policy KLD, Public Complaints about School Personnel, provides an avenue for formal
complaints. This policy defines the basis for a grievance against an employee and stipulates the
process to be followed in order to reach a satisfactory solution. The policy was reviewed and
revised in 2010. No complaints have gone to the board under this policy in the last year.
Complaints that may constitute misconduct by school employees are investigated. Procedures
within the collective bargaining agreements are followed to ensure employee rights are protected
and that appropriate consequences are issued if misconduct is found.

The following represents the perception of LWSD school effectiveness in handling complaints (scale of
one to four).
“LWSD schools effectively
handle complaints.”

Always

Usually

Sometimes

January 2005

20%

41%

35%

4%

2.8

Feb./March 2006

20%

46%

26%

9%

2.8

May 2007

13%

*

50%

*

33%

4%

2.7

Dec. 2007-Feb. 2008

19%

48%

28%

5%

2.8

36%

^,^^

Never

^^

Mean

Dec. 2008-Feb. 2009

16%

45%

Dec. 2009-Feb. 2010

24%

44%

30%

2%^^

2.9^

Dec. 2010-Feb. 2011

18%

43%^

34%^^

4%^

2.7

Dec. 2011-Feb. 2012

19%

41%

33%^^

7%

2.7

3%

2.7

* Significant difference vs. January 2005
^Significant difference vs. previous three-month period
^^Significant difference vs. March 2006
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EL-5 Treatment of Parents and Citizens
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
3. Establish policies and procedures to ensure organizational compliance
with all federal and state laws, including those dealing with ethnic,
gender, disability, religious and age discrimination.

In
Compliance



Evidence
District Administrative Policies and Procedures which prohibit discrimination and harassment and align
with federal and state laws include:
- AC, Nondiscrimination
- ACA, Human Dignity
- ACB and procedure ACB-R, Harassment of Staff, prohibit harassment in all forms, including
bullying and intimidation of staff.
- JFD and procedure JFD-R, Harassment, Intimidation and Bullying of Students, prohibit
harassment in all forms, including bullying and intimidation of students. JFD-E is the incident
reporting form.
A number of state law changes resulted in a review of these policies. Policies AC and ACA were revised
in September 2010. Policies JFD, JFD-R and JFD-E were adopted July 2011. ACB and ACB-R were
revised in August 2011.
These policies are communicated and shared as follows:
 Annually with all staff at the beginning of school staff meetings;
 Specific training as part of new employee orientation;
 Student and staff handbooks containing this policy information and expectations are distributed and
reviewed annually;
 New posters are being developed for display to inform parents, citizens, and visitors of the district’s
discrimination and harassment policies; and
 District publications as well as the district’s website inform readers of our policies and procedures
regarding compliance with all federal and state laws.
4. Provide a welcoming environment for parents and guests.

In
Compliance



Evidence





Professional expectations are in place in all schools for staff to provide a welcoming environment for
all parents and guests.
Schools hold events to welcome parents, including orientations, curriculum nights, open houses, and
other school events.
Building use policies and procedures allow community organizations to use school buildings for
functions. Community use welcomes many into our schools who would not otherwise come through
the doors.
Volunteer strategies such as the LINKS program encourage community members to volunteer in our
schools. The schools themselves encourage parents to volunteer actively in many different roles.

EL-5

June 25, 2012
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EL-5 Treatment of Parents and Citizens
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
4. Provide a welcoming environment for parents and guests.

Evidence

In
Compliance



{continued}

“I feel welcome in LWSD
schools.”
January 2005
Community Overall

Always

Usually

Sometimes

Never

Mean

63%

22%

12%

3%

3.5

Feb./March 2006
Community Overall
Dec. 2007-Feb. 2008
Community Overall

62%

24%

12%

2%

3.5

54%*

30%*

13%

2%

3.4

Dec. 2008-Feb. 2009
Community Overall

56%

26%

15%

3%

3.4

Dec. 2009-Feb. 2010
Community Overall

63%

24%

11%

2%

3.5

Dec. 2010-Feb. 2011
Community Overall

58%

31%*

8%

2%

3.5

Dec. 2011-Feb. 2012
Community Overall

57%

30%*

10%

3%

3.4

*= Significant difference vs. January 2005

The mean ranking for this item has been remarkably stable, coming in at 3.4 or 3.5 on a scale of
one to four in all but one of the 22 times it has been measured since January 2005. (It was 3.3 in
May 2007.) More parents feel welcome than those who don’t have a child in the district. In the
last survey period, 90% of parents said they always or usually feel welcome in LWSD schools,
compared to 83% of those who don’t have a child in the district.

EL-5
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EL-5 Treatment of Parents and Citizens
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
5. Maintain an open and responsive organizational culture that treats all
constituents with respect, dignity, and courtesy.

In
Compliance



Evidence




The superintendent and central office staff members continue to meet regularly with the PTSA
District Council and other constituency groups.
In the latest Community Perception telephone surveys, 83% of parents agreed that the district
“always” or “usually” maintains an open and responsive culture, up from 76% of parents in the same
time frame the previous year.
Those who do have a child in the district are significantly more likely to rate district schools as
“always” or “usually” maintaining an open and responsive culture. This combined rating for this
question from community members who are not parents was 65%.
“LWSD schools maintain an
open and responsive culture.”
January 2005
Community Overall

Always

Usually Sometimes

Never

Mean

39%

40%

18%

3%

3.1

39%

38%

21%

2%

3.1

27%

46%

23%

4%

3.0 *

29%*

45%

22%

4%

3.0

Dec. 2008-Feb. 2009
Community Overall

27%*

45%

24%

4%

2.9

Dec. 2009-Feb. 2010
Community Overall

35%

42%

21%

2%

3.1

Dec. 2010-Feb. 2011
Community Overall

30%

44%

25%

2%

3.0

Dec. 2011-Feb. 2012
Community Overall

29%*^^

46%^^

23%

2%

3.0

Feb./March 2006
Community Overall
May 2007
Community Overall
Dec.-Feb. 2008
Community Overall

*Significant difference vs. January 2005
^^ Significant difference vs. March 2006
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EL-5 Treatment of Parents and Citizens
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
5. Maintain an open and responsive organizational culture that treats all
constituents with respect, dignity, and courtesy.

In
Compliance



Evidence {continued}


One item that may influence the perception of LWSD as maintaining an open and responsive
culture is a pattern of improvement on the item for “Lake Washington schools gather feedback
on important issues.” The mean rankings for that item have risen among parents and non-parents
alike over the last year. The mean ranking has been consistently higher, generally between 3.5
and 3.7 on a scale of one to four Since March 2009. It has risen more among parents than nonparents.
“LWSD schools gather
feedback on important
issues.”
January 2005
Community Overall

Agree

Neutral

17%

29%

31%

23%

15%

32%

33%

20%

13%

36%

33%

19%

14%

34%

31%

21%

3.3

Dec. 2008-Feb. 2009
Community Overall

18%

27%

32%

22%

3.3

Dec. 2009-Feb. 2010
Community Overall

21%

32%

35%^

12%*,^^

3.6* ^^

Dec. 2010-Feb. 2011
Community Overall

23%^^

31%

31%

15%*

3.6*^^

Dec. 2011-Feb. 2012
Community Overall

23%*^^

32%

29%

16%

3.5*^^

Feb./March 2006
Community Overall
May 2007
Community Overall
Dec.-Feb. 2008
Community Overall

Strongly
agree

Disagree or
Strongly
disagree

Mean

3.3
3.4
3.4

*Significant difference vs. January 2005
^Significant difference vs. preceding survey
^^Significant difference vs. March 2006
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EL-5 Treatment of Parents and Citizens
Executive Limitation: With respect to treatment of parents and citizens, the CEO shall ensure conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
5. Maintain an open and responsive organizational culture that treats all
constituents with respect, dignity, and courtesy.

In
Compliance



Evidence {continued}
Staff members who responded to the 2012 web survey scored the district higher on this question than the
parents and community members who answered the phone survey.
“LWSD maintains an open and
responsive organizational
culture”
Staff survey 2007
Staff survey 2008
Staff survey 2009
Staff survey 2010
Staff survey 2011
Staff survey 2012



Always Usually Sometimes
47%
47%
48%
45%
49%
51%

44%
42%
40%
46%
43%
40%

8%
10%
10%
8%
8%
7%

Never

Mean

1%
1%
1%
1%
0%
1%

3.4
3.4
3.4
3.3
3.4
3.4

District staff responded at a level of 3.4 on a scale of one to four (one = never and four = always) to
the statement “LWSD maintains an open and responsive organizational culture.” This ranking
remains generally consistent.
District staff members have more consistently agreed that the district gathers feedback on important
issues. The mean score for staff for the last five years has varied between a 3.5 and 3.6 for that
statement, at 3.6 for 2010 and 3.5 for 2011. This year, that score increased to 3.7.

Summary and Explanation of Partial Compliance:
All areas are in compliance.
I certify the above to be correct as of June 25, 2012.
Traci Pierce, Superintendent-Elect
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Lake Washington School District
Executive Limitation Monitoring Report
EL-6 Student Learning Environment
June 25, 2012
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.

In Partial
Compliance



Evidence
In the 2008-2009 school year, the Lake Washington School District Guiding Principles was developed.
The Guiding Principles define the learning environments we expect in our classrooms and schools.
Specifically, six Guiding Principles are organized around the themes of Connection, Value, and
Challenge for every student:
Connection
Interconnected Learning Experiences

Value
Student Ownership & Engagement

Challenge
Challenging & Meaningful Curriculum

Students learn best when programs of
study are integrated and
interconnected and when learning
builds upon previous learning
experiences and prior knowledge.

Students learn best when they are
actively engaged in authentic learning,
when work is personally relevant, and
when both teachers and students are
able to articulate what students are
learning, why it is important, and how
students are progressing in their
learning.

Students learn best when curriculum is
rigorous, relevant, specifies standards for
both content and student performance,
and when those content and performance
standards are made explicit to students.

Personalization & Individual Attention

Equity & Cultural Responsiveness

High Expectations & Quality Instruction

Students learn best when they are
known well by adults in the school, and
when the instruction and support they
receive meets their specific needs as
learners and individuals.

Students learn best in a culturally
responsive environment that is
equitable, honors diversity, promotes
democratic ideals and good citizenship,
and where mutual respect exists
between and among students and staff.

Students learn best in an environment
where the prevailing belief is that
intelligence, talent, and ability is created
by effort, where adults expect every
student to succeed with effort, and where
high quality instruction reflects
educational best practice and results in
student performance.

EL-6
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.
Evidence {continued}

In Partial
Compliance



Specific strategies utilized to assure that the climate in our schools and classrooms are
characterized by our Guiding Principles:
Continuous Improvement Process (CIP):

Each year as part of the Continuous Improvement Process (CIP), buildings administer a
9 Characteristics of Highly Effective Schools survey to staff. Through this self-reflective process,
building staffs rate their level of effectiveness on items such as curriculum alignment,
personalization, and student engagement. In addition, district surveys include questions aligned to
the 9 Characteristics, and school level results are provided to each school to allow for comparisons
between staff, parent, and student perceptions. Schools use this qualitative survey data along with
their student performance and achievement data to help inform their building CIP goals and the
strategies they will use to help accomplish their goals.

During the May 25th LEAP day, building principals introduced their teachers to the Data
Dashboard. The Dashboard specifies Key Performance Indicators (KPIs) and establishes “cut
scores” for each KPI. The dashboard is a tool to help further develop and deepen a data-focused
organizational culture focused on ensuring future-readiness for every student.
Teacher Professional Growth and Evaluation System:
 Each year as part of the teacher professional growth and evaluation system, teachers receive
feedback and are evaluated on the domain of Classroom Environment. Specifically, the Classroom
Environment domain outlines specific teacher performance expectations in the following
components:
o Creating an Environment of Respect and Rapport
o Establishing a Culture for Learning
o Managing Classroom Procedures
o Managing Student Behavior
o Organizing Physical Space
Principals provide a rating for teachers on each component on the teachers’ summary evaluation.
Ratings range from Unsatisfactory, to Basic, to Proficient, to Distinguished. By the end of their first
year in the district, all teachers are expected to be Proficient in all components of the domain of
Classroom Environment. Teachers not deemed Proficient in one or more components are required to
set specific growth goals in those areas; teachers not deemed Proficient in the overall domain of
Classroom Environment are placed on a plan of improvement.

EL-6
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.
Evidence {continued}

In Partial
Compliance



“ICED” and Learning Walks:
 In addition to regular formal classroom observations in the 2011-12 school year, building
administrators are continuing to implement specific strategies to be “In Classrooms Every Day”
(ICED) as part of their commitment to ensuring that our classrooms are reflective of our Guiding
Principles. The evidence collected during these informal classroom observations, as well as
during formal observations, is included in teachers’ summary evaluations and contributes to the
basis of teachers’ performance rating.
 In addition to observing classrooms in their own buildings on a regular informal and formal basis,
building and central office administrators continue to participate in regularly scheduled team
“Learning Walks” in all buildings in the district. Learning Walks help to hone evaluators’
observation skills and provides a method of calibrating observations and expectations across the
system.
School Configuration Efforts:
 Our 2010-11 school configuration planning processes included the development of Middle School
and High School Belief Statements, which align to our Guiding Principles. These Belief
Statements guided the program design work for the 6-8 middle school and 9-12 high school
programs.
 In 2011-2012, school configuration efforts at the middle level have included planning for
implementation of Integrated Honors in all Language Arts/Social Studies classes at all middle
schools in the fall of 2013. An Integrated Honors approach provides every student with the
opportunity to access rigorous, honors level work. Integrated Honors has been in place at some
junior highs in the district for over a decade. Integrated Honors is a proven approach to ensuring
that all students are encouraged to strive for challenge and high achievement.
 As part of our high school reconfiguration work, we have begun a process of refining graduation
requirements. We now have consistent understanding and will have consistent implementation of
credit-based graduation requirements across high schools in 2012. We have begun career/interest
pathway development to ensure that every student can see the connection between high school
course work and post-secondary and career opportunities.
 Beginning with the Class of 2016, district credit-based graduation requirements fully align with the
minimum requirements for public, four-year colleges and universities.
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.
Evidence {continued}

In Partial
Compliance



Parent and Community Data:
The charts below provide parent and community information from the December 2009-February 2012
LWSD Community Perception Survey of parents and community members:
% agreement that “Schools create a climate of support and encouragement for high
achievement”
Community phone survey
Have a child in
LWSD
12/09-2/10
Don't have
child in LWSD
Have a child in
LWSD
12/10-2/11
Don't have
child in LWSD
Have a child in
LWSD
12/11-2/12
Don't have
child in LWSD

5

4

3

2 or 1

Mean

30

46

16

8

3.9

23

37

29**

11

3.7

28

44*

18

10*

3.9

26

40

26

9

3.8

38*

36*

19

7

4.0

30

36

26

8

3.8

* = Significant difference vs preceding survey
**= Significant difference vs. those who have a child in LWSD
N= 215 in 2012, 213 in 2011, 194 in 2010

Annual Web Surveys
Secondary Students
Staff overall
Certificated staff
Classified staff

% agreement that “My school creates a climate of support and
encouragement for high achievement.^”
2008
2009
2010
2011
2012
53
56
56
56
60
89
90
89
88
88
90
91
91
90
93
88
87
88
81
84

^% giving one of top two answers – agree or strongly agree (4 or 5 on a scale of 1-5).
Student n=1,880 in 2008; 3,513/2009; 2,528/2010; 1,405/2011; 2,002/2012
Staff overall n=1,128 in 2008; 1,471/2009; 938/2010; 1,110/2011; 1,377/2012
Certificated staff n=773/2008; 1,040/2009; 677/2010; 772/2011; 1,017/2012
Classified staff n=355/2008; 432/2009; 261/2010; 320/2011; 335/2012
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.
Evidence {continued}

In Partial
Compliance



Parent and Community Data (continued):




The community perception survey, the district-wide community phone survey, shows a general
trend toward increased agreement with the statement concerning a “climate of support and
encourage for high achievement” among both parents with students in the district and
community members who do not have students in the district.
There was a directional increase this year in agreement by secondary students and certificated
staff with the statement “My school creates a climate of support and encouragement for high
achievement.” Classified staff have been less likely to agree with that statement.

District Program Data:
Quest
 The Quest Program for grades 1-9 is designed to meet the learning styles and needs of highly capable
students who have been assessed to have superior intellectual, academic, and creative abilities.
 The Elementary Quest Full Time program accelerates the curriculum in literacy and math, and
enriches the curriculum in Science and Social Studies.
 The Elementary Quest Enrichment Pull-out Program enhances the curriculum with an emphasis on
higher level thinking skills.
 The Quest Junior High Program enhances the curriculum by providing high academic challenge,
greater breadth and depth of learning, and raised expectations for student achievement.
 Gender representation in 2011-12 is 53% male and 47% female, a slight increase in female Quest
students when compared to 2010-11 (55% male and 45% female)
 Ethnic representation in the Quest Program for 2011-2012 is as follows:
Ethnicity
Asian
Black
Hispanic
Native-Am
White
Other

Grade
1-6
09-10
51%
1%
0%
>1%
42%
4%

Grade
1-6
10-11
54%
>1%
2%
>1%
44%
n/a

Grade
1-6
11-12
54%
>1%
2%
>1%
43%
1%

Junior
High
09-10
42%
0%
0%
0%
56%
1%

Junior
High
10-11
47%
>1%
>1%
0%
51%
n/a

Junior
High
11-12
48%
0%
>2%
>1%
49%
n/a

Total
09-10

Total
10-11

Total
11-12

43%
1%
1%
1%
51%
3%

53%
>1%
2%
>1%
45%
n/a

53%
>1%
2%
>1%
43%
n>1%

Change
from
09-10
+10%
0%
+1%
0%
-7%
-3%%

We continue working on changes to the nomination and testing procedures for Quest qualification.
We will test all first grade students in 2012-13 school year with our cognitive measure to assist in
addressing ethnic disparities in program participation. The configuration of Quest will change next
year to grades 2-8.
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.
Evidence {continued}

In Partial
Compliance



Advanced Placement (AP)
 AP courses at the high school level provide students the opportunity to take high school courses
consistent with the requirements of post-secondary institutions and to earn credit or advanced
placement at most of the nation’s colleges and universities.
 These courses are taught by specially trained high school teachers and follow rigorous course
guidelines that are developed and published by the College Board.
 Students enrolled in these courses have the opportunity to obtain college credit by passing AP
national examinations given in May. The number of AP exams taken by LWSD students in 201112 is 2,803, a 2.6% increase from last year.
AP
*Enrollment
Exams
Pass %

2004-05
2,246
1,407
79%

2005-06
2,117
1,460
77%

2006-07
2,358
1,669
81%

2007-08
2,696
2060
80%

2008-09
3,157
2,406
78%

2009-10
2,966
2,599
80%

2010-11
3,177
2,731
77%

2011-12
3,551
2,803
N/I

*Enrollment numbers represent instances of enrollment versus individual head count; students may be enrolled in more than one AP course



AP enrollment continues at a high level, while at the same time, students taking the AP exams are
increasing, and the student pass rate remains at a very high level.
o Through AP courses, the advanced learning needs of students are met in the areas of :
 Art
 Computer Science
 English (English Language and Composition, English Literature and
Composition)
 Math (Calculus AB, Calculus BC, Statistics)
 Music
 Science (Biology, Chemistry, Environmental Science, Physics)
 Social Studies (American History and Government, Comparative Government,
Economics, European History, United States History)
 World Language (French, German, Japanese, Spanish).

High School
Eastlake
International
Juanita
Lake Washington
Redmond
WaNIC

2004-05
430
137
462
496
721

AP Course Enrollment*
2005-06
2006-07
2007-08
445
476
567
214
188
233
432
429
479
404
548
741
612
717
677

2008-09
539
199
731
697
991

2009-10
544
203
558
764
897

2010-11
618
279
614
595
1071

2011-12*
649
282
773
698
1109
35

*Enrollment numbers represent instances of enrollment versus individual head count; students may be enrolled in more than one AP course
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
In Partial

for high achievement.
Compliance
Evidence {continued}
 Students who enroll in AP courses may opt to take the exam, but are not required to do so.
More of the enrolled students in AP courses are attempting the AP exam. Some teachers are adding
an incentive to the method they are using in grade computations, by giving “extra points” to
students who take the exam.
 Through recruitment and teacher recommendation, efforts are being made to address the under
representation of certain minority populations. Ethnic and gender representation for students who
have taken AP exams is as follows:
Student
Profiles

2003

2004

2005

2006

2007

2008

2009

Male
47%
46%
45%
51%
53%
47%
48%
Female
53%
54%
55%
49%
47%
53%
52%
Ethnicity
African1%
1%
0%
0%
1%
1%
1%
American
Asian
20%
20%
19%
20%
21%
22%
23%
Caucasian
72%
73%
71%
68%
69%
66%
65%
Hispanic
1%
2%
3%
3%
3%
3%
5%
Native
0%
0%
0%
0%
0%
0%
0%
American
Other
4%
5%
5%
6%
4%
4%
5%
Not Stated
2%
3%
2%
3%
2%
3%
2%
*Column reflects student demographics for district as a whole based on October 2011 count.
Source: CEDARS Oct 1-Ethnic Race by Gender Report 11.29.11





2010

2011

48%
52%

47%
53%

District
Total
*2011
52%
48%

2%

2%

1.8%

22%
66%
4%

17%
73%
5%

17.9%
65.5%
9.3%

0%

1%

0.3%

3%
3%

N/A
N/A

6.4%
N/A

We have been increasing the AP course offerings to include CTE courses. Enrollment in those
courses is high. The CTE teachers have expressed they have “bimodal” classes, about half of
whom are traditional AP students and about half are not traditional AP students.
Last year, we added AP Psychology to our offerings through CTE. The year prior we added AP
Economics, AP Computer Programming and AP Environmental Science offerings through CTE.
Next year we will provide universal PSAT, funded by the district. We will utilize a report from
College Board which identifies students in each building who appear “ready for AP.” The College
Board equates the PSAT scores to the likelihood a student is able to benefit from specific AP
courses and will earn a “passing score” on the specific AP exam. We will use that report to
encourage students who don’t think they are capable of AP rigor to try the course and the test.
Next year we will begin a process of identifying a menu of AP courses students will be able to take
at our comprehensive high school, and begin any necessary training and course development in
schools so they are able to offer all courses on the menu at some point during students’ four years
of attendance. We will also be aligning prerequisites to those recommended by College Board
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
1. Assure a climate that is characterized by support and encouragement
for high achievement.
Evidence {continued}

In Partial
Compliance



Counseling
Counseling Assistance is provided to all schools.
 Counselors work to support students’ academic, career and social/emotional needs.
 In addition, the district contracts with Youth Eastside Services (YES) and other agencies to
provide student support for Drug/Alcohol Prevention and Intervention, suicide prevention, and
other physical and emotional issues.
 In the 2010-11 school year, a team of junior high administrators, counselors, and teachers
assembled to create activities that will available to all of the junior high/middle schools during the
personalization time each school has agreed to incorporate into the new middle school academic
model, to be implemented in 2013. The topics include: building a positive school community;
academic, career, and social/emotional support; drug and alcohol prevention; and, bullying
prevention.
Targeted Assistance and Safety Net
Targeted Assistance and Safety Net classes are in place in literacy and math to support students toward
meeting standards.
 Programs are offered during the school day, before- and after-school and during school breaks.
Summer school courses and choice school offerings are available for credit recovery.
 Safety net classes are provided at all secondary schools for students needing assistance in reading,
mathematics, and writing.

While we continue to focus on this area and have implemented specific strategies, we continue to strive
to secure evidence that we are in full compliance which is why this is listed as partial compliance.
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
2. Assure the instructional time provided for students during the
academic day is not interrupted by unnecessary intrusions or the
scheduling of activities that can be scheduled during other times.

In
Compliance



Evidence
Strategies and efforts utilized to limit unnecessary intrusions or scheduling of activities during the
school day:







Non-instructional or co-curricular activities are scheduled outside of the school day, with few
exceptions.
School daily schedules are reviewed each year to ensure compliance with minimum Basic Education
requirements
Over the past several years, we have worked intentionally with high school administrators to ensure
that end-of-year activities, including finals schedules and senior celebrations do not unduly intrude
on instructional time. High school end-of-year schedules are submitted and reviewed by Directors of
School Support and the Deputy Superintendent of Instructional Services.
The district calendar, including scheduling of professional development time has been revised to
increase coherence and clarity.
An agreement to offer more after-school, summer, and/or Saturday opportunities for professional
development and committee work, where appropriate, was supported in our most recent negotiations
with LWEA. The intent of this effort is to reduce release time and increase instruction continuity for
students.

3. Assure that any behaviors, actions, or attitudes by adults who have
contact with students does not hinder the academic performance of
students.

In
Compliance



Evidence
Policies, procedures, and practices in place to assure that the behaviors, actions, or attitudes of
any adults, whether employees, volunteers, or visitors, do not hinder student academic
performance:
Administrative Policy:
Interruption of student learning or academic performance of students is prohibited by Administrative
Policy KGB, Public Conduct on School Property.
 This policy specifies that no individual may enter school property or conduct themselves in a manner
which interferes with the orderly operation of the school or which interferes with the educational
process.
 Violations result in formal warnings and in some cases, referral to police agencies for no-contact
orders.
 Visitors to schools are required to report to school offices for a visitor pass, and classroom visitors
require pre-approval by the teacher.
EL-6
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EL-6 Student Learning Environment
Executive Limitation: With respect to treatment of students, the CEO shall ensure all conditions,
procedures, actions, and decisions are in place which are safe, lawful, ethical, respectful, and in compliance
with Board policies.
Accordingly, the CEO shall:
3. Assure that any behaviors, actions, or attitudes by adults who have
contact with students does not hinder the academic performance of
students.
Evidence {continued}

In
Compliance



Volunteer Screening Procedures:
The law requires that we perform background checks on all volunteer applicants through Washington
State Patrol. Once approved, volunteer names are added to the approved volunteers list. Volunteers and
visitors are required to sign-in at buildings and wear name badges.
Code of Professional Conduct:
Teachers, educational staff, and administrators must adhere to the Professional Code of Conduct, as
codified in law. The Office of Professional Practices, a division under the auspices of the Superintendent
of Public Instruction, is charged with enforcement, including discipline of educational practitioners for
violation of the Professional Code of Conduct. The office receives, investigates, and makes legal
findings regarding complaints. A nine member professional advisory committee reviews appeals from
proposed disciplinary actions. Educators who violate the code may be reprimanded or their license to
practice may be suspended or revoked. Any educational practitioner who commits an act of
unprofessional conduct proscribed within this chapter may be held accountable for such conduct
pursuant to the provisions of chapter 181-86 WAC. We are obligated to report alleged violations of the
Professional Code of Conduct to OSPI to investigate.
Employee Evaluation Procedures:
Every employee group has an established process and criteria for annual evaluation, as codified by law
and/or labor contract and/or district policy. Supervisors are required to provide feedback to assigned
employees and provide written evaluations by established deadlines.
Employee Investigative Procedures:
Allegations of inappropriate behaviors or actions that warrant investigation by the Human Resources
department are investigated in a timely manner following established investigatory protocols.
Administrators and supervisors receive training each year on procedures for reporting and investigating
allegations of misconduct.

I certify the above to be correct as of June 25, 2012.
Traci Pierce, Superintendent-Elect
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Lake Washington School District
Executive Limitation Monitoring Report
EL-8, Instructional Materials Selections
June 11, 2012
Executive Limitation: The CEO shall select textbooks and instructional materials that advance the
achievement of the Board’s End Results policies.
Accordingly, the CEO shall:
1. Ensure appropriate input from the following groups as textbooks and
instructional materials, including content-based software, are reviewed
and selected: students, parents, teachers, administrators and other staff
members involved in the instructional program.

In Partial
Compliance



Evidence
Input is always a major consideration when textbooks and instructional materials are adopted. The
Administrative Policy IIAA, governs the procedures utilized to adopt materials. This policy ensures that
adoption committees consist of teachers and administrators from representative levels and grades for the
content area under consideration.
In order to ensure appropriate input on textbook adoption committees, we seek diverse representation in
our selection of committee members.
Interested staff members are asked to complete an application. The application asks applicants to
address three areas:
1) Describe the strengths you bring to this committee work, citing examples of the desired
characteristics:
 Open to learning
 Seeks first to understand and then to be understood
 Supports reasoning with evidence, and expects others to do likewise
 Flexible, persuasive, and open to being persuaded
 Collaborates well with colleagues
 Willing to commit to monthly meeting attendance
 Willing to commit to a 3 year process: two years of committee work and assist in the
implementation year
 Demonstrates leadership and willingness to assist with professional development during
implementation
2) List your previous experiences in curriculum and/or assessment work
3) What interests you in being a member of this committee?
In 2010-11, four adoption committees began the cycle of adoption work and recently completed this
work with Board approval of new instructional materials in May, 2012. In order to provide appropriate
input for this work, committee members were selected representing various levels. The make-up of the
committee is shown in the table on the next page.
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EL-8 Instructional Materials Selection
Executive Limitation: The CEO shall select textbooks and instructional materials that advance the
achievement of the Board’s End Results policies.
Accordingly, the CEO shall:
1. Ensure appropriate input from the following groups as textbooks and
instructional materials, including content-based software, are reviewed
and selected: students, parents, teachers, administrators and other staff
members involved in the instructional program.

In Partial
Compliance



Evidence {continued}
Input from teachers:
K-12 Health & Fitness, K-12 Music, 6-12 Visual Arts, 6-12 Spanish

Teachers
Elementary
Junior High
High School

K-12
Health &
Fitness
3
2
3

K-12
Music
6
1
3

6-12
Visual Arts

5
4

6-12
Spanish

3
3

Input from parents and community:
K-12 Health & Fitness, K-12 Music, 6-12 Visual Arts, 6-12 Spanish Committee work
We provided an opportunity for public review and comment of instructional materials under
consideration for adoption. This information was publicized on our district website as well as through
school newsletters.
March 7 – April 11
April 11 (6:30-7:30 p.m.)

Materials on display and opportunity to give written feedback
Location: District Resource Center Curriculum Library
Public Information Meeting for community members
 Adoption Process presentation
 Overview of materials under consideration
 Question & Answer period
 Public written feedback opportunity

Five community members attended the Public Information Meeting. Of these participants, three were
parents with currently enrolled elementary and secondary students. Two were community members who
no longer have students enrolled in our schools.
Input from students in the selection of textbooks for adoption:
We currently do not have a formal process for eliciting appropriate input from students in the selection
of textbooks for adoption other than through the Instructional Materials Committee (IMC). For this
reason, we are in partial compliance of EL-8.1. Though teachers on adoption committees gather
anecdotal input from students, a more formal process is needed. A process for gathering student input
during the adoption cycle work will be developed and shared with the Board. This process will be used
in the current elementary literacy adoption work and in future textbook adoptions.
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EL-8 Instructional Materials Selection
Executive Limitation: The CEO shall select textbooks and instructional materials that advance the
achievement of the Board’s End Results policies.
Accordingly, the CEO shall:
1. Ensure appropriate input from the following groups as textbooks and
instructional materials, including content-based software, are reviewed
and selected: students, parents, teachers, administrators and other staff
members involved in the instructional program.

In Partial
Compliance



Evidence {continued}
Review of content-based software:
We currently do not have a formal process for ensuring appropriate input for the review of content-based
software. For this reason, we are in partial compliance of EL-8.1. We plan to develop a process for
evaluating content-based software aligned to the scheduled adoption cycle, evaluating content-based
software between adoptions and for program pilots. This work will be developed and shared with the
Board.
K-6 Literacy Adoption Committee
In fall of 2011, we began the adoption cycle work for a new K-6 Literacy program. We received
applications from 70 teachers, spanning preschool through sixth grade and inclusive of General
Education, Special Education, Safety Net, English Language Learners, and Gifted.
In order to provide appropriate input for the Elementary Literacy Adoption, committee members were
selected representing various groups. The make-up of the committee is shown in the table below.
Input from teachers, administrators and other staff members: K- 6 Literacy Adoption
Committee
representation
Preschool Teachers
Grades K – 2 Teachers
Grades 3 – 6 Teachers
Special Education Teachers
Special Education District staff
Safety Net Teachers
ELL Teachers
Gifted Teachers
Consulting Teacher
Principals
Director of School Support
Curriculum & Assessment
{district staff}
Total committee members

EL-8

Committee
members
2
13
15
2
2
2
2
2
1
6
1
3
51

June 25, 2011

Page 3 of 6

EL-8 Instructional Materials Selection
Executive Limitation: The CEO shall select textbooks and instructional materials that advance the
achievement of the Board’s End Results policies.
Accordingly, the CEO shall:
1. Ensure appropriate input from the following groups as textbooks and
instructional materials, including content-based software, are reviewed
and selected: students, parents, teachers, administrators and other staff
members involved in the instructional program.

In partial
Compliance



Evidence {continued}
Instructional Materials Committee
A key component in policy IIAA is the establishment of the Instructional Materials Committee (IMC).
This committee reviews all materials to determine if proposed adoptions are meeting the guidelines
established in policy. The IMC has representation from parents, students, administration, librarians, and
teachers. The committee carefully reviews all proposed materials and then makes a recommendation to
the Board of Directors on the materials they feel are in alignment with district goals and criteria.
IMC committee members are selected to ensure appropriate input representing various groups. The
make-up of the committee is shown in the table below:
2011-12
IMC Committee representation

Committee
members

Primary Teachers
Intermediate Teachers
Senior High Teacher
Special Education/Safety Net Teachers
Librarians
Building Administrator
Students
Community Members
District Administrators
Curriculum & Assessment Specialist
Total members

2
2
1
2
3
1
8
5
2
1
27

IMC Community members – Board-appointed
Community-Director District #5
(Siri Bliesner)
Community-Director District #1
(Jackie Pendergrass)
Community-Director District #4
(Doug Eglington)
Community-Director District #2
(Chris Carlson)
Community-Director District #3
(Nancy Bernard)
EL-8

James Finnigan

Through June 2013

Lea Aemisegger

Through June 2012

Sonali Singal

Through June 2014

Mary Beth Binns

Through June 2014

Tina Millican

Through June 2014

June 25, 2011

Page 4 of 6

EL-8 Instructional Materials Selection
Executive Limitation: The CEO shall select textbooks and instructional materials that advance the
achievement of the Board’s End Results policies.
Accordingly, the CEO shall:
2. Assure the selection of instructional materials that contribute toward
continuity, integration, and articulation of the curriculum by course
and program.

In
Compliance



Evidence
In order to ensure continuity, integration, and articulation of the curriculum by course and program, this
year’s curriculum adoption committees developed a framework to describe the continuum of standards
and areas of critical focus for Level 1, Level 2 and Level 3 courses within their program. This will be
particularly essential as we move toward reconfiguration in 2012-13 in making sure the courses and
programs contribute toward continuity and integration between middle and high school levels.
Refer to Appendix A to see examples of articulation of the curriculum by course and program.

3. Consider the needs of all learners when recommending textbooks and
selecting instructional materials.

In
Compliance



Evidence
In creating adoption committees, we consider representation to ensure that we are considering the needs
of all learners when recommending textbooks and selecting instructional materials. In the case of the
Elementary Literacy Adoption committee, which started its work in 2011-12, committee members were
intentionally selected to help consider the needs of all learners.
Makeup of Elementary Literacy Committee:
Committee representation to
consider needs of all learners
Preschool Learners
General Education Learners
Special Education Learners
Safety Net Learners
ELL Learners
Gifted Learners

Committee
members
2
28
4
2
2
2

In addition to adoption committee work, IMC members use a reviewer form to evaluate instructional
materials under consideration. A number of items on this form focus on considering the needs of all
learners determine if the materials will meet the needs of all learners.

EL-8

June 25, 2011
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EL-8 Instructional Materials Selection
Executive Limitation: The CEO shall select textbooks and instructional materials that advance the
achievement of the Board’s End Results policies.
Accordingly, the CEO shall:
4. Provide a procedure for the scheduled evaluation of materials and
textbooks, and a procedure for reviewing such materials upon formal
request by a parent or other constituent.

In
Compliance



Evidence
We use a Curriculum Adoption cycle for the scheduled evaluation of instructional materials and
textbooks. For each curriculum area under evaluation, we follow similar procedures, including:
 Research Best Practice
 Develop/Refine Power Standards
 Develop Proficiency Scales
 Recommend instructional materials for adoption
 Implement Instructional materials
 Provide for Professional development
Refer to Appendix B for the most current Curriculum Adoption Cycle.
Instructional Materials Committee:
The IMC met once a month from October to June. In 2011-12, the IMC will have reviewed 58
instructional materials as compared to 51 materials that were reviewed in 2010-2011. In 2011-12, all of
the items reviewed were recommended for approval by the committee.
The IMC policy details procedures for a Reconsideration Process. This process provides any patron
with an avenue to request a formal review of materials that are currently being used in the district. The
IMC did not receive any requests through the formal patron review process in 2011-2012.

I certify the above to be correct as of June 25, 2012.

EL-8

_______________________________
Traci Pierce, Superintendent-Elect

June 25, 2011
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A
Appendix A
La
ake Washin
ngton Scho
ool Districct Course O
Overview
Curriculum Content:
C
V
Visual Arts
VISUA
AL ARTS I

VISU
UAL ARTS III

VISSUAL ARTSS III

Grades 6 – 8 Standard
ds
Artss Concepts, Skills,
S
Techniq
ques,
Gen
nres, and Stylles
1. Applies, anallyzes, and cre
eates
visual arts elements in the
e
o a work of art: Line,
production of
Shape, Form, Value, Textu
ure,
Space, and Color.
C
eates
2. Applies, anallyzes, and cre
repetition/paattern, contraast,
variety, balance,
movement/rrhythm, propo
ortion,
emphasis/do
ominance, and
d
harmony/unity in a work of art
(Principles off Design).
d applies visuaal arts
3. Analyzes and
skills and tecchniques to crreate
original workks of art in tw
wo
and/or three
e dimensions.
4. Applies, anallyzes and creaates
artworks using visual arts styles
and genres from various artists,
a
cultures, placces, and time
es.

Grades 9 – 10 Standaards
niques,
Arrts Concepts,, Skills, Techn
Ge
enres, and Sttyles
1. Creates, an
nalyzes, and eevaluates
visual arts elements in tthe
n of a work off art: Line,
production
Shape, Form, Value, Texxture,
Space, and
d Color.
2. Creates, an
nalyzes, and eevaluates
repetition//pattern, conttrast,
variety, balance,
movementt/rhythm, prooportion,
emphasis/d
dominance, aand
harmony/u
unity in a worrk of art
(Principles of Design).
3. Analyzes and applies vissual arts
skills and te
echniques to create
original wo
orks of art in ttwo
and/or thre
ee dimensionns.
4. Analyzes, creates,
c
and eevaluates
an artistic composition
c
using
visual art styles and gennres from
various arttists, cultures,, places,
and times.

Gradess 11 – 12 Stan
ndards
Arts Conceptts, Skills, Techniques,
Genres, and Styles
1. Creates, analyzes, and
d evaluates
visual artts elements in
n the
production of a work of art: Line,
Shape, Form, Value, TTexture,
Space, an
nd Color.
2. Creates, analyzes, and
d evaluates
repetitio
on/pattern, co
ontrast,
variety, b
balance,
movemeent/rhythm, p
proportion,
emphasis/dominancee, and
harmonyy/unity in a w
work of art
(Principlees of Design).
3. Analyzess, applies, and
d evaluates
visual artts skills and teechniques to
create orriginal works of art in two
and/or th
hree dimensio
ons.
4. Analyzess, creates, and
d evaluates
an artistiic composition using
visual artt styles and geenres from
various aartists, culturees, places,
and timees.

es
Artiistic Processe
5. Applies, anallyzes, and cre
eates
visual art using the creativve
process with
h teacher
assistance/guidance.

Arrtistic Processses
5.. Applies, an
nalyzes, evaluates, and
creates visual arts usingg the
creative prrocess with teeacher as
mentor, moving towardd
ence.
independe

Artistic Processes
5. Applies, analyzes, evaaluates, and
creates vvisual arts using the
creative process with teacher as
mentor, moving towaard
independ
dence.

Com
mmunicating through the Visual
Artss
6. Applies, anallyzes and creaates
visual arts to
o express and present
ideas and fee
elings.

Co
ommunicatin
ng through th
he Visual
Arrts
6.. Applies, an
nalyzes, evaluates, and
creates visual arts to express and
present ide
eas and feelinngs.

Communicatting through the Visual
Arts
6. Applies, analyzes, evaaluates, and
creates vvisual arts to eexpress and
present iideas and feelings.
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Connections to Life, Culture &
History, and Work
7. Analyzes and applies
understanding of how specific
attributes of artworks reflect and
influence culture and history.
8. Applies and analyzes how arts
knowledge, skills, and work habits
are needed and used in the world
of work.

Connections to Life, Culture &
History, and Work
7. Analyzes and evaluates how the
arts impact local, economic,
political, and environmental
choices.
8. Analyzes and evaluates how the
arts shape/influence and reflect
culture, place, and history.
9. Analyzes and evaluates how arts
knowledge, skills, and work
habits are vital and transferable
to the world of work.

Connections to Life, Culture &
History, and Work
7. Analyzes and evaluates how the
arts impact local, economic,
political, and environmental
choices.
8. Analyzes and evaluates how the
arts shape/influence and reflect
culture, place, and history.
9. Analyzes and evaluates how arts
knowledge, skills, and work habits
are vital and transferable to the
world of work.

Middle School Courses
Level Description
In Visual Arts I courses, students
experiment and create using a variety
of media, genres, and styles, as they
develop skill and techniques. They
create artworks in two and three
dimensions, using visual arts styles
and genres from various cultures,
places, and times. They work with
teacher guidance, established
guidelines, and independently to
create artwork that is evidence of an
understanding of the elements of art,
principles of design, and the creative
process. They present their work and
use the reflective process to respond
to their own works, as well as the
work of their peers. They explore and
discover how visual arts influence
history and culture.

High School Introductory Courses
Level Description
In Visual Arts II courses, students
become visually literate thinkers,
creators, and consumers of visual art,
as they examine, produce, and
present original work. They use a
variety of media, genres, and styles
as they apply techniques for specific
purposes and audiences. They work
with teacher guidance and
independently to build a personal
body of work that that exemplifies,
and is evidence of, developing
technical and observational skill and
an understanding of the creative
process. They use the reflective
process to critique their own works
as well as the work of their peers
using a variety of aesthetic criteria to
describe, analyze, interpret, and
evaluate art and make connections
across disciplines, cultures, place, and
time. They explore and discover a
variety of career paths related to the
visual arts.

High School Advanced Courses
Level Description
In Visual Arts III courses, students
purposefully manipulate and control
visual arts elements and principles of
design to communicate compelling
ideas. They use a variety of media,
genres, styles, and techniques for
specific purposes and audiences.
They work independently and safely
to develop a personal style in a body
of work that exemplifies, and is
evidence of, a deep understanding of
technical skill and perceptual
mastery. They integrate personal
experience and meaning through a
reflective process. As visually literate
thinkers, creators, and consumers of
visual art, they examine, produce,
exhibit, and justify a body of original
work. They critique their own works
as well as the work of their peers
using a variety of aesthetic criteria to
describe, analyze, interpret, and
evaluate art and make connections
across disciplines, cultures, place, and
time. They explore and discover
career paths related to personal
aspirations in the visual arts.
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Lake Waashington Sch
hool District CCourse Overvview
Curriculum
m Content: H
Health

Health
H
I

Health II

Grades 6 – 8 Standarrds

Grades 9‐12 Standaards

1. Unde
erstands the foundations
f
of
o health.
2. Unde
erstands the concepts
c
of prevention and
d control of ddisease.
3. Acqu
uires skills to live safely and
d reduce healtth risks.
4. Unde
erstands how media, familyy, culture, and environmenntal factors affect personaal health.
5. Analyyzes personall behaviors ass they relate to
t each wellneess component (physical, ssocial, emotio
onal,
intelllectual/mentaal and spirituaal).
Middle School
S
Coursses
Level Description
In Health
h class, a stron
ng emphasis is
i placed on
personal responsibilityy and that he
ealthy choicess
nts have an
promote lifelong wellness. Studen
understanding of the origins and caauses of
diseases,, including the
e relationship
p between
family hisstory and certain health risks. They beggin
to relate short and lon
ng‐term consequences of
hoices and apply health skills to specificc
health ch
personal,, family, and community health
h
concerns.
Students learn to refin
ne critical‐thinking skills to
o
avoid unssafe situation
ns, analyze he
ealth
information and products, and maintain healthyy
nvestigate
relationships. Students begin to in
health in the broader context of co
ommunity.

High Sch
hool Health Co
ourses
Levvel Description
High sc hool health in
ntegrates a variety of heallth
concep ts, decision‐m
making, and b
behaviors to p
plan
for perssonal and lifeelong health ggoals. Studen
nts
developp skills that w
will make them
m health‐literrate
adults. These includ
de awarenesss and
conseq uences of riskky behaviors,, disease
preventtion, overall w
wellness, and
d identificatio
on of
commuunity health reesources. Stu
udents are taught
how to access accurrate information that they can
use to ppromote health for themselves and oth
hers.
Their beehaviors refleect a concepttual
understtanding of the issues associated with
maintaiining good peersonal health
h. Students
demonsstrate comprrehensive heaalth and welln
ness
knowleedge and skillss. They use p
problem‐solving,
researcch, goal‐settin
ng and communication skills to
protectt their health and that of the communitty.
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Lake Waashington Sch
hool District CCourse Overvview
Curriculum
m Content: Fiitness

Fittness I

Fitness
F
II

Fitness III

Grades 6 – 8 Standard
ds

High School Standards – Year 1

High Scho
ool Standardss – Year 2

1. Develops motor
m
skills and movement concepts as development
d
tally appropriaate.
2. Acquires the knowledge and skills to safely
s
particip
pate in a varieety of develop
pmentally app
propriate phyysical
activities.
3. Understand
ds the compon
nents of healtth‐related fitn
ness and interprets inform
mation from feeedback, evaluation, and
self‐assessm
ment in order to improve performance.
p
4. Understand
ds the compon
nents of skill‐related fitnesss and interprrets informatiion from feed
dback, evaluattion, and
self‐assessm
ment in order to improve performance.
p
5. Analyzes pe
ersonal fitnesss information
n.
6. Develops an
nd monitors a fitness plan..
Middle School Course
es
High School Introductoryy Courses
Level Description
D
Leve
el Description
n
In
In m
middle school, students de
evelop
n year one of high school fiitness
com
mpetence in skillful movem
ment in
ed
ducation, stud
dents demonnstrate
gam
me situations and in a varie
ety of
more
m
specialize
ed knowledgee in
recrreational activities. They trransition identifying and
d applying keyy
from
m modified ve
ersions of mo
ovement movement
m
mo
otor skills and
form
ms to more co
omplex appliccations
movement
m
con
ncepts. They assess
acro
oss all types of
o activities. Students
S
th
heir skill perfo
ormance and develop a
dem
monstrate the
e ability to asssume
pe
ersonal fitnesss plan. Studeents
resp
ponsibility forr guiding their own
de
emonstrate the ability to pplan for
learrning as they apply their
an
nd improve co
omponents oof health‐
kno
owledge and abilities
a
to cre
eate a
re
elated fitness to achieve annd
pracctice plan to improve
i
maintain
m
a heaalth‐enhancinng level of
perfformance in selected
s
physsical
pe
ersonal fitnesss.
activities. Studen
nts are able to
o set
goals, track proggress, and parrticipate
in th
hese activities to improve health‐
relaated fitness.

High Scho
ool Advanced
d Courses
Levvel Descriptio
on
In year two o
of fitness education
students are proficient in all
fundamental movement sskills and
skill combinaations and aree competent
in self‐selected physical activities that
they are likely to be involvved with
throughout life. They und
derstand
and apply keey movement and fitness
concepts for all activities in which
they demonsstrate competence.
Students aree good leaders and good
followers, respect others,, and
anticipate an
nd avoid unsaafe physical
activity situations. They d
develop the
ability to und
derstand and anticipate
how physical activity interests and
nge across a lifetime.
abilities chan
Students dem
monstrate competency
to plan, implement, self‐aassess, and
modify a perrsonal health and fitness
plan. Studen
nts are prepared to lead a
physically active lifestyle aand practice
health‐enhan
ncing behavio
ors that
promote wellness throughout life.
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Lake Waashington Sch
hool District CCourse Overvview
Curriculum Content: M
Music

MUSIC I

MUSIC
M
II

MUSIC III

Music Stand
dards Grades 6 ‐ 8
Music Concepts,, Skills, Techn
niques,
Gen
nres, and Stylles
1. Music Eleme
ents: BEAT/RH
HYTHM:
Understandss, applies, and
d
analyzes the elements of music
while creatin
ng, performing and
responding to
t music.
ents: PITCH/M
MELODY:
2. Music Eleme
Understandss, applies, and
d
analyzes the elements of music
while creatin
ng, performing and
responding to
t music.
ents: FORM:
3. Music Eleme
Understandss, applies, and
d
analyzes the elements of music
while creatin
ng, performing and
responding to
t music.
a Techniques:
4. Music Skills and
Analyzes, understands, an
nd
applies skills and techniqu
ues
while creatin
ng, performing and
responding.

Music Stan
ndards Gradess 9 ‐ 10
Music
M
Conceptts, Skills, Tech
hniques,
Ge
enres, and Sttyles
1.. Music Elem
ments: HARM
MONY, ETC:
Understands, applies, a nd
analyzes th
he elements oof music
while creatting, performing and
respondingg to music.
2.. Music Elem
ments: EXPREESSION:
Understands, applies, a nd
analyzes th
he elements oof music
while creatting, performing and
respondingg to music.
3.. Music Style
es and Genress:
Analyzes musical
m
experiiences
from diverse genres, arttists,
cultures an
nd/or times.
4.. Audience Conventions:
C
Analyzes,
applies and
d evaluates hoow
audience conventions
c
ddiffer
according to
t style and cculture in
dance, music, theatre a nd visual
arts.

Music Staandards Grades 11 ‐ 12
Music Conceepts, Skills, Teechniques,
Genres, and Styles
1. Music Eleements: FOR
RM:
Evaluates, applies, and analyzes
the elem
ments of musicc while
creating,, performing aand
respondiing to music.
2. Music Eleements: EXPRESSION:
Evaluates, applies, and analyzes
the elem
ments of musicc while
creating,, performing aand
respondiing to music.
3. Music Skkills and Techn
niques:
Analyzess, understands, and
applies skills and tech
hniques
while creeating, perforrming and
respondiing.

Musica
al Processes
e Process: Ap
pplies,
5. Performance
analyzes, evaaluates, and creates
c
using a perfo
ormance proccess
through mussic.

Musical
M
Processses
5.. Responding Process: Appplies,
analyzes, evaluates,
e
andd creates
process
using a responding
through music.

Musical Proccesses
4. Performaance Process: Applies,
analyzes, evaluates, aand creates
using a p
performance process
through music.
ding Process: Applies,
5. Respond
analyzes, evaluates, and creates
using a reesponding prrocess
through music.

C
Communicatiing through Music
M
6. Applies, anallyzes and creaates
visual arts to
o express and present
ideas and fee
elings.

Co
ommunicatin
ng through M
Music
6.. Communiccates Throughh Music:
Applies, an
nalyzes, evaluates and
creates mu
usic that comm
municates
for a speciffic purpose.

Communicatting through Music
6. Personal Aesthetic Criteria:
Analyzess and evaluatees how
personal aesthetic cho
oices are
influenceed and reflectted in music
and/or p
performances
independ
dently.
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Connections to Life, Culture &
History, and Work
7. Arts Reflect and Shape Culture
and History: Analyzes and applies
understanding of how specific
attributes of artworks reflect and
influence culture and history.

Middle School Courses
Level Description
Music I is the introductory class of
the middle school music program. It
is a continuation of previous
experiences in music, with emphasis
on large group ensemble skills and
beginning small ensemble music.
Students experience and practice the
fundamentals, skills, and techniques
of music. Students understand and
perform a variety of types and styles
of music, including diverse cultural
genres and music from various
historical periods. Students have
performing opportunities in large
group concert, solo, and small
ensemble music. Students practice
self‐evaluation of performance to
learn how to improve their skills and
contribution to the group.

Connections to Life, Culture &
History, and Work
7. Connections Arts Disciplines:
Analyzes, evaluates and applies
understanding of how attributes
in artworks and/or performances
are common among arts
disciplines.
8. Arts Reflect and Shape Culture
and History: Analyzes and
evaluates how the arts reflect and
influence culture, place and
history.
High School Introductory Courses
Level Description
Music II provides students with the
opportunity to experience a variety
of types and styles of music, including
diverse cultural genres and music
from various historical periods.
Students perform in large group
ensembles and small group
ensembles. They evaluate their own
performances both as individuals and
as members of an ensemble.
Students have opportunities to
compose, interpret, and analyze
music. They make musical choices
based upon their audiences, abilities,
and experiences. Students
understand and apply the
fundamentals, skills, and techniques
of music.

Connections to Life, Culture &
History, and Work
7. Arts Reflect and Shape Culture
and History: Analyzes and
evaluates how the arts reflect and
influence culture, place and
history.
8. Applications to World of Work:
Analyzes and evaluates how arts
knowledge, skills, and work habits
are vital and transferable to the
world of work, including careers
in the arts.
High School Advanced Courses
Level Description
Music III is a continuation of the skills
and attributes learned and practiced
in prior music experiences. Students
demonstrate preparation and
performance skills used by
professional musicians as they
perform, compose, interpret, and
analyze music. Students experience a
variety of types and styles of music,
including diverse cultural genres and
music from various historical periods.
They analyze and evaluate individual,
sectional, and ensemble performance
to aid their growth and development
as musicians. They make
independent musical choices that are
tailored to their audiences, abilities,
experiences, needs, and passions.
Students understand, apply, and
analyze the fundamentals, skills, and
techniques of music.
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Implement instructional materials
Instructional strategies
Professional development
Implement Leveled assessments


2001

2011‐12

2012‐13

2013‐14

2011

2012‐13

2013‐14

2014‐15

2012

2003

2012‐13

2013‐14

2014‐15

2012

2004

2012‐13

2013‐14

2014‐15

2012

Science
6‐8
Science
K‐5

2003

2013‐14

2014‐15

2015‐16

2013

2004

2013‐14

2014‐15

2015‐16

2013

Mathematics
6‐8

2005

2014‐15

2015‐16

2016‐17

2014

Mathematics
9‐12

2005

2015‐16

2016‐17

2017‐18

2015

LA/Reading &
Writing
9‐12

2006

2016‐17

2017‐18

2018‐19

2016

LA/Reading &
Writing
6‐8

2007

2017‐18

2018‐19

2019‐20

2017

LA/Reading &
Writing
K‐6
Performing
Arts 6‐12
Visual Arts
K‐5*
Science
9‐12








Adopt Instructional Materials
Develop Leveled Assessments and
Scoring Guides






Next
Cycle
Starts

Last
Adoption
Implemented

Curriculum

Research Best Practice
Power Standards
Proficiency Scales
T & L Framework Revisions

Lake Washington School District Curriculum Adoption & Assessment Cycle
Appendix B

* Visual Arts K‐5 cycle start pending SALT decision in June, 2012
This cycle is subject to change due to unexpected financial, political, or capacity issues.
Revised June 6, 2012
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Implement instructional materials
Instructional strategies
Professional development
Implement District assessments


Social Studies
9‐12

2008

2018‐19

2019‐20

2020‐21

2018

Social Studies
6‐8

2008

2019‐20

2020‐21

2021‐22

2019

Social Studies
K‐5
French,
Japanese

2009

2020‐21

2021‐22

2022‐23

2020

2009

2020‐21

2021‐22

2022‐23

2020

Mathematics
K‐5

2010

2021‐22

2022‐23

2023‐24

2021

Health/Fitness
K‐5
Health/Fitness
6‐12
Visual Arts
6‐12
Music
K‐5
Music
6‐12
Spanish

2012

2022‐23

2023‐24

2024‐25

2022

2012

2022‐23

2023‐24

2024‐25

2022

2012

2022‐23

2023‐24

2024‐25

2022

2012

2022‐23

2023‐24

2024‐25

2022

2012

2022‐23

2023‐24

2024‐25

2022

2012

2022‐23

2023‐24

2024‐25

2022








Adopt Instructional Materials
Develop Assessments and Scoring
Guides






Next
Cycle
Starts

Last
Adoption
Implemented

Curriculum

Research Best Practice
Power Standards
Proficiency Scales
T & L Framework Revisions

Lake Washington School District Curriculum Adoption & Assessment Cycle
Appendix B

This cycle is subject to change due to unexpected financial, political, or capacity issues.
Revised June 6, 2012
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