Human Dignity

Recognizing and valuing that we are a diverse community; is part of our mission to provide a
positive, harmonious environment where diversity is resgcted and encouraged.

A major aim of education in the Lake Washington School Btrict is the development of a
commitment to the core values of a democratic societin accordance with that aim, the district
strongly emphasizes a core value of mutual human respect feach person regardless of individual
differences and /or characteristics including for examg, but not necessarily limited to race,
gender, age, disability, physical condition, sexual orient®n, ethnic group or religion. We expect
this value to be manifested in the daily behaviors of gtlent, staff and volunteers.

Harassment

Because all employees and students have the right to workdalearn in a non-intimidating
environment, harassment will not be condoned or toleratein the district. Harassment of any
employee or student on the basis of individual differenseincluding but not limited to gender,
religion, race, age, ethnic group, disability, physical@ndition, sexual orientation, or marital status
is a serious violation of district and school policy.

Harassment can take many forms and can include bullying, gls, comments, rumors, “put-downs”,
jokes, innuendoes, unwelcome compliments, cartoonsapks, and/or other verbal or physical
conduct relating to an individual which (1) have the pypose or effect of creating and intimidating,
hostile or offensive working or learning environment; (2)have the purpose or effect of
unreasonably interfering with an individual’'s work performance or education; (3) have the purpose
or effect of substantially disrupting the orderly operationor the school or workplace; or (4)
otherwise unreasonably affects an individual's employmerdr education opportunities.

Sexual Harassment is a type of harassment that occurdven the types of verbal and physical
conduct described above are sexual in nature. Conductgender-based when it would not occur but
for the sex of the person to whom it is directed. Sealiharassment is defined as verbal, visual, or
physical advances made within the work and school settirand unwelcome by the person. Sexual
harassment exists when: (1) submission to the condust either explicitly or implicitly, a term or
condition of employment or education; or (2) submissioto or rejection of the conduct is used as
the basis of an employment or school-related decision afteng such individual; or (3) the conduct
unreasonably interferes with the individual’s job or educational performance or creates an
environment that is intimidating, hostile or offensive.

Harassing conduct includes repeated offensive sexualthtions, advances or propositions,
continued or repeated verbal abuse of a sexual nature, gphic or degrading verbal comments
about and individual or about his/her appearance, the dplay of sexually suggestive objects or
pictures, or any offensive or abusive physical contact. Haras®nt, including sexual harassment,
does not refer to casual conversations or compliments afsocially acceptable nature. It refers to
behavior related to the above definitions which is notvelcome, is personally offensive and which

interferes with efficacy or creates uneasiness.
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False reports are a violation of this policy to knowingly eport false allegations of harassment.
Persons found to knowingly report false allegations woultle subject appropriate discipline.

Investigative process Any complaint received will be pnmptly investigated and the district will take
prompt corrective action where appropriate. A written report of the complaint and investigation
results will be compiled. Results of the investigatin will be communicated in writing to the
complainant and the accused within thirty days. Approprate corrective measures will be taken no
more than thirty days from the written response. This plicy and related procedures and
administrative guidelines will be posted and disseminatl in each work site and reviewed with
employees and students on an annual basis.

Bus Conduct Policy

Lake Washington School District's school bus conduct ey and rules are in accordance with
Washington State WAC’s and RCW'’s, all of which will be eforced whether or not they are
included in the following regulations. These regulatins are designed to assure every student safe
transportation to and from school and school sponsored agities. Violation of these rules may be
sufficient reason to discontinue bus-riding privilegedor the student involved, and in certain cases
could cause suspension from school. The bus driver hasthority and responsibility for the
behavior of passengers using school district transportain. Teachers, coaches, other certified staff
members, or chaperones assigned to accompany studentsbauses have primary responsibility for
the behavior of students in charge. However, the bus driveshall have final authority and
responsibility.

Safety Rules and Regulations for Riding a School Bus

» Cooperate and obey the driver at all times.

* Be courteous, use no profane language-spoken, writteor gestured.

» Students must ride their regularly assigned bused all times unless written permission has been
granted by the school office.

» Each student may be assigned a seat in which they stie seated at all times.

» Food or beverage must not be consumed on the bus excby permission of the driver.

*» Tobacco, alcohol, drugs or other illegal substances and @hernalia are prohibited.

* Objects that are dangerous or that may cause injury to anber person are strictly prohibited
from being brought on the school bus. Please see RCW9.230 for definition.

» Windows may be opened 6 inches. However, the driver may neige the windows be closed at
his/her discretion.

 Students must keep their head, hands, feet, and belyings inside the bus at all times.

» Animals (except official service dogs) are prohibiteddm being transported on the bus.

* Belongings of students must be kept out of the agsl

» Students must be seated and remain seated while thas is starting, stopping, or otherwise in
motion.

» Students must enter and exit the bus safely, crossiogly in front of the bus and only with the

consent of the driver.
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Penalties for Infractions of Established Bus Rules

Student misconduct on the bus or at the bus stop isifficient reason to discontinue bus
transportation privileges to those students involved. Infctions accumulate for the duration of the
school year and may include any combination of the following:

» 1st Infraction-Warning or detention. A bus riding sugpension may occur if the incident is
considered a serious offense*. Procedure: A meeting mae called with the driver, school
administration, and parents/guardian to discuss the indent and determine corrective measures. If
the incident presents immediate danger to the studeir others, assigned seating, alternative
transportation and/or suspension may be possible.

* Repeat Infractions- Warning or detention. A conferencevith parent/guardian and/or bus driver
will be held. A bus riding suspension may occur if thencident is considered a serious offense*.
Procedure: A meeting with the driver and/or school admirstration, special education services, and
parents/guardian will be held. The IEP may be reviewednd updated. Suspension of transportation
services, change of bus route, assignment of a monitafternative transportation, and counseling
may be considered as action required.

*Serious Offense: May result in immediate suspensiornf dus-riding privileges for the balance of
the school year. (Weapons, alcohol, tobacco, drugs, harassmibullying, or fighting while on the
bus or at the bus stop are serious infractions.)

Suspension will begin at the beginning of the next ool day after the misconduct has occurred. In
other words, the student transported to school may be retured his/her regular stop. Students may
resume their bus riding privileges as soon as all dig@inary obligations have been met.

Appeal Procedure

Parents/guardians of student who wish to appeal a suspgan may submit a request to the school
administration.
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